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Starting from the Rokeach's theoretical determination of values, the aim of this
research was to examine the importance that cadets of the Military Academy at-
tach to certain types of values, and to conduct a comparative analysis of cadets’
(students') values and the values of professional members of the Serbian Armed
Forces that were identified in 2004, 2012 and 2024. The research used a modified
scale for value measuring - the SV-2024 scale, which consists of 42 items that re-
spondents evaluated using a five-point Likert-type scale (from "1" to "5"). The
reliability of instruments measured by Cronbach Alpha coefficient is 0.906, and
0.912 by standardised Alpha. The research was conducted on a representative
sample of 169 second year cadets. Obtained information was processed in process-
es of descriptive and comparative analysis. Results of descriptive analysis showed
that there were three degrees of value acceptance: the first (highest) degree (15
items) of value acceptance with 4.50 average and higher; the second (middle)
degree (19 items) of value acceptance with average ranging from 4.00 to 4.49 and
the third (lowest) degree (eight items) of value acceptance with 2.90 to 3.99 aver-
age. Moreover, the following values had the highest degree of value acceptance:
family; honour; survival of the nation; justice; security of the country; intellect;
courage; independence of the country; responsibility; pride; satisfaction; patriot-
clejon ism; self-esteem; people and faith in God. Comparative analysis of examined values
cle|el|s conducted on the basis of research from 2004, 2012, and 2023 showed the values to
which cadets attached more or less importance in different periods, and the values
that persisted. Results of this research show that developing certain social values in
cadets requires, among other, expanding educational content in the fields of gen-
eral educational and general military knowledge by introducing the content on the
geopolitical position of our country in the framework of modern geopolitical
trends, and its strategic orientation towards military neutrality.
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V alue research has a long tradition, and it was often the subject of researchers' interest. Some au-
thors believe that this notion is widely accepted in many fields of science such as philosophy, culture,
anthropology, pedagogy, security and defence. The notion of "value" has a broad spectrum of differ-
ent meanings and interpretations, and its unique and universally accepted definition still does not
exist. According to Rokeach, an individual bases personal life decisions and behaviour on certain sys-
tem of values, which is stable to a considerable degree ( ). Moreover, most people eval-
uate similar values, although their preferences are distributed differently. Starting from that position,
Rokeach suggested a set of values that can be divided in two categories: terminal values that define
goals to which a man aspires throughout his life, while instrumental values define certain behaviours
and views. On the basis of these assumptions, he developed his instrument the "Rokeach Value Scale"
(RVS). A respondent is tasked to organise a list of values according to the parameter of their signifi-
cance ( ).

In the research conducted in our country by D. Panti¢, values were defined as "relatively stable, gen-
eral, and hierarchically organised characteristics of an individual (disposition), and group (elements of


https://scindeks.ceon.rs/journaldetails.aspx?issn=0042-8426
mailto:minamilosevicstolic@yahoo.com
mailto:minamilosevicstolic@yahoo.com
https://doi.org/10.5937/vojdelo2404005M
https://creativecommons.org/licenses/by/4.0/
https://ceon.rs/
https://orcid.org/0000-0002-2729-231X

MiloSevi¢-Stoli¢, J.

social awareness), generated through mutual action of historical, current-social, and individual ele-
ments, which, because of the desirability attached in such way, orient the behaviour of their subjects
towards certain goals" ( ).

In his research into the values of cadets of the Polish Airforce University, Polish author Kamil Dzi-
wanowski analysed existing differences in the system of values of respondents in relation to the year
of their studies. For the research that was conducted on the sample of 126 cadets, he used the
Rokeach Value Survey in Polish adaptation by Brzozowski ( )-
The respondents were tasked to evaluate two lists of values on the basis of their significance: terminal
and instrumental values. The results of descriptive analysis of evaluated terminal values of the total
sample of respondents showed that they preferred the most family security, and then mature love,
wisdom, self-esteem, and national security. The very bottom of the list of ranked values was taken by:
exciting life, equality, social recognition and the world of beauty ( ). As regards
the instrumental values, at the very top of the list were: responsibility, and then honesty, ambition, and
courage. The last place in the hierarchy of values was occupied by: cleanliness, cheerfulness, for-
giveness, and obedience ( )-

Unlike the previous research, American author Holland ( ). used the Schwartz's theory of
values and his revised instrument for value measurement ( ). The goal of this project was
to determine if the students of military education programmes (Reserve Officers Training Pro-
gramme) preferred the same values as the students of non-military programmes at the Richmond
University (USA). In the paper she uses Schwartz's inventory of values (SVI) which encompasses 58
values classified in 10 sets of values: Self-orientation, stimulation, hedonism, achievement, power,
security, conformism, tradition, charity, and universalism ( ). The primary set of variables
was supplemented by 14 military values ( ), so that this revised instrument consisted of 72
items in total. Military values consisted of: loyalty, duty, respect, selfless service, service before personal
needs, honour, integrity, individual courage, dedication, self-sacrifice, patriotism, nationality, and excel-
lence in all actions. The respondents were tasked to evaluate each value from -1 to 7. The research
sample included 70 respondents of whom 42 were males and 28 females.

When those results were analysed separately for the students of military (ROTC) and non-military
programmes, certain value preferences were identified for both groups. Thus, the highest values for
ROTC students were: honour, integrity, state, family security, and national security, while civilian stu-
dents preferred the most family security, true friendship, performance, responsibility, and respect.
Complete results for 72 values, both for ROTC and civilians point to the fact that they support almost
equivalent values with ROTC students preferring military values to a higher degree in comparison to
their civilian colleagues ( )-

National authors, apart from carrying out numerous research into values and value orientations of the
entire society, studied the said phenomena as well, including the specific military environment. Re-
search into the system of values in cadets took an important place. One of the first research conduct-
ed regarding the values of Military Academy cadets of the Army was conducted in 1987 using the
standardised scale of values ( ). Research results showed that cadets pre-
ferred the most the following value orientations: Collectivism, tolerance, leadership, orientation to-
wards changes, "implicit pedagogy"”, self-determination, social engagement, material orientation and
desire for achievement ( ).

The next research into the values of Military Academy cadets was carried out by D. Pajevi¢ and associ-
ates in 2001 using the standardised instrument (IKSI-2000) that encompassed 35 values (

). The respondents evaluated the importance of values on a five-point Likert-type
scale. Research sample consisted of 49 Military Academy cadets of the Armed Forces of Serbia and
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Montenegro. Achieved results showed that the highest percentage of students accepted the follow-
ing values: freedom, family security, independence, honour, survival of the nation, happiness, intellect,
pride, patriotism, and self-esteem. Contrary to that, the least percentage of accepted values refers to
the following manifest variables: exciting life, democracy, equality of people, world peace, obedience
and complacency ( )-

Apart from the mentioned research, in 2006, J. Marcek and D. Alargi¢ analysed value orientation of
professional and non-professional members of the Serbian Armed Forces in the conditions of armed
forces reforms and transition of the state ( ). The research was carried out using
the standardised value measuring scale (IKSI-2000) which consisted of 35 items of values and re-
sponses offered on a five-point Likert-type scale. Gross sample consisted of 1441 respondents, includ-
ing 79 Military Academy students. As regards the Military Academy students, obtained results showed
that they, to the largest degree accepted the following values: freedom, honour, family security, intel-
lect, survival of the nation, justice, security of the country, pride, people, happiness, patriotism, manli-
ness, courdge, state, and responsibility. The lowest ranking evaluation was given to "complacency",
and the lowest degree of concordance among the respondents in terms of acceptance was in case of
"democracy".

In her paper titled "Characteristics of individuals as elements of the system of values of members of
the Serbian Armed Forces", D. Alargi¢ published results of the research into values on the same sam-
ple of professional (947) and non-professional (494) members of the military. Obtained results show
that the respondents awarded high evaluations to 20 manifest variables of values (out of 31), where
the values with the highest average were: family, justice, honour, education, security of the country,
responsibility, and job satisfaction. These are the values that relate to family and personal life, as well
as social and professional values. On the other hand, the lowest degree of acceptance was for the
following values: faith in God, obedience, democratic social order, artistic creation, and exciting life.
However, these values also have above-average arithmetic means, so they can be considered highly
accepted in the tested sample ()

Values play a very important role in the life of every man, especially professional servicemen, who
should throughout their service be guided by their love for the fatherland, honour, and dignity. In
everyday comportment "an individual evaluates and passes judgements, i.e. formulates different
opinions of (dis)approval regarding phenomena and conducts according to a specific criterion, and
assigns a place to them in the hierarchy of values" ( ).

According to Polish author Dziwanowski, the problem of "axiological aspects in the functioning of
modern military makes a highly challenging, manifold, and rather complex field of study ( ). In
that regard, Gajda, another Polish author, points out that in the educational process it is important to
shape the axiological attitude "which rests on the ability to choose between values based on the
adopted system" ( ). This opinion should be supplemented by Volker's position that
when shaping identity "military socialization establishes cognitive referents, such as images, values,
norms, that soldiers learn to invoke to guide their operational decisions and behaviour" (

).

As regards the process of military education, Bera defines certain orientations that pose the real goals
(attitudes) of a cadet's development and education: the first, patriotic and civic (love of homeland,
thinking in terms of state and nation, accepting military values); second, professional and military
(motivation to perform military service, identification with the army as an institution, with the as-
signed role and military environment); third, moral and combat (courage, bravery, solidarity, compli-
ance with international humanitarian law), and fourth, discipline (understanding, conviction of right-
ness and compliance with the army rules and regulations) ( ).
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In our sample, the values that the respondents acquired before coming to the Military Academy, are
developed during the military education, but they also gain new general values as well as those which
are in literature often referred to as military values. The Military Academy carries out the following
accredited programmes of study: in the field of humanistic social sciences: Land Forces, and in the field
of technical-technological sciences: Military Mechanical Engineering, Military Electronic Engineering,
Military Aviation, Technological Engineering of Protection Materials, Military Transport Engineering, and
Defence Economics. The first two years of education are mostly dedicated to acquiring general and
general military education, while in the third and fourth year, the cadets acquire professional-
specialist knowledge by branches - services. Apart from the said knowledge, in the framework of the
military educational process, the cadets acquire military skills through specific forms of practical
knowledge (camping, ski training, motor vehicle driving, and other).

Throughout the four-year education, those educational determinants considerably influence the
adoption of a specific kind of values. Besides mentioned determinants, numerous social elements
have significant impact on the building of values in the cadets. One of those elements is the orienta-
tion of our country towards military neutrality, which directly correlates not only to the education and
professional advancement in the military, but to future professional activity as well. Namely, the Re-
public of Serbia has opted for military neutrality, which is regulated by certain strategic documents.
Starting from that viewpoint, and from other social and educational determinants, there was a need
to review the values of Military Academy cadets to evaluate its military educational system and carry
out possible corrections in the content of the programmes of study.

To assess the significance of values in Military Academy cadets, this research used the modified in-
strument of the Institute for sociological and criminal-investigation research from 2000 (IKSI-2000),
which was construed on the basis of Rokeach's concept of values ( )
The reliability of instruments measured by Cronbach alpha coefficient (Standardised alpha) is 0.8938,
and by standardised alpha coefficient, the value of 0.9028 is obtained (

).

This instrument encompasses 35 notions of values, and it was used for the first time in its original
form during the research into values in Military Academy students in 2001 (

). However, for the purpose of this research 34 notions were used from the original instrument
(with the exception of the article "freedom"). Manifest variable "freedom" was left out from the orig-
inal instrument ( ) because a new variable "freedom of choice” was
introduced from Alargi¢’s instrument (2012). Another eight notions from the standardised Scale of
Values of Members of the Serbian Armed Forces (SV-2008, Basara i Alargic, 2008) were added to this list
of notions of values which are characteristic for the current state of social relations and social values
such as: freedom of choice, human rights, dedication, education, making efforts, economic progress,
artistic creation, and environmental protection ( ). Individual manifest variables of this
instrument have high degrees of reliability (from 0.931t0 0.936) ( ).

Such modified final scale of values consists of 42 items (manifest variables). These are: family, honour,
survival of the nation, justice, intellect, security of the country, courage, independence of the country,
responsibility, pride, satisfaction, patriotism, self-esteem, people, faith in God, tradition, success in life,
state, solidarity, enduring hardships, serenity, education, wisdom, dedication, happiness, philanthropy,
order and discipline, chivalry, freedom of choice, making effort, human rights, prudence, obedience, eco-
nomic progress, tolerance, equality, comfortable life, exciting life, world peace, democracy, environmen-
tal protection, and artistic creation (SV-2024).

In the framework of the said instrument, the respondents were offered five modalities, responses by
which they express the degree of value acceptance giving marks from 1 to 5, where one represents
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the acceptance of the offered value to the lowest degree, and five represents the acceptance to the
highest degree ("very unimportant", "unimportant”, "neutral”, "important", and "very important").
The reliability of the scale of assessment of cadets' values (SV-2024) was analysed by means of
Cronbach's alpha coefficient which was 0.906 and standardised alpha coefficient (Standardised alpha)
which was 0.912. The reliability of certain value items ranged from 0.900 (VRED29) to 0.908 (VRED12).

Values of Military Academy cadets were analysed on the sample of 169 respondents attending the
second year of education. These were cadets attending common education that lasts for two years
during which they gained general educational and general military knowledge, and some professional-
specialist knowledge to a certain degree.

By applying the said research instrument (SV-2024) results were obtained regarding the preference of
42 manifest variables of values in Military Academy cadets. The results of the cadets’' value preference
were shown by averages, standard deviation, and ranking of values preference.

The preference of the values in Military Academy cadets can be tentatively divided in three levels: (the
highest) level (15 items) encompasses the degree of value acceptance evaluated by 4.500 and higher;
the second (middle) level (19 items) of value acceptance expressed by marks from 4.000 to 4.499, and
the third (the lowest) level (8 items) which includes average marks from 2.900 to 3.999 ( )-

Table 1. Primary statistical indicators of values in Military Academy cadets (SV-2024)

No. Values A:;::;teic Csjz?adt?;: Rank
20. Family 4.876 0,396 1
5. Honour 4.787 0,478 2
10. Survival of the nation 4.734 0,632 3
7. Justice 4.692 0,607 4
16. Security of the country 4.681 0,658 6
34. Intellect 4.680 0,550 5
1. Courage 4.669 0,605 7
2. Independence of the country 4.651 0,750 8
22. Responsibility 4.615 0,646 9
3. Pride 4.604 0,701 10
33. Satisfaction 4.598 0,630 1
12. Patriotism 4.568 0,843 12
13. Self-esteem 4.562 0,746 13
6. People 4.556 0,778 14-15
17. Faith in God 4.556 0,815 14-15
8. Tradition 4.497 0,839 16

30. Success in life 4.456 0,859 17-18
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9. State 4.456 0,899 17-18
35. Solidarity 4.438 0,680 19
27. Enduring hardships 4.408 0,694 20
13. Serenity 4.396 0,861 21
39. Education 4.391 0,795 22
15. Wisdom 4.355 0,743 23-24
38. Dedication 4.355 0,774 23-24
32. Happiness 4.349 0,901 25
24. Philanthropy 4.337 0,944 26
28. Work and discipline 4.308 0,838 27
26. Chivalry 4.302 0,905 28
1. Freedom of choice 4.254 0,795 29
37. Making effort 4.225 0,815 30
36. Human rights 4.183 1.010 31
25. Prudence 4.065 0,894 32-33
21. Obedience 4.065 0,920 32-33
40. Economic progress 4.053 0,965 34
23. Tolerance 3.929 0,904 35
19. Equality 3.852 1.004 36
12. Comfortable life 3.799 0,973 37
31. Exciting life 3.781 1.049 38
18. World peace 3.657 1.069 39
20. Democracy (order) 3.651 1.124 40
42. Environmental protection 3.586 1.121 41
41. Artistic creation 2.911 1.194 42

The first and the highest level of value acceptance consists of: family, honour, survival of the nation,
justice, security of the country, intellect, courage, independence of the country, responsibility, pride,
satisfaction, patriotism, self-esteem, people and faith in God. The second (middle) level consists of the
following values: tradition, success in life, state, solidarity, enduring hardships, serenity, education, wis-
dom, dedication, happiness, philanthropy, order and discipline, chivalry, freedom of choice, making ef-
fort, human rights, prudence, obedience, economic progress. The third (lowest) level consists of the
following values: tolerance, equality, comfortable life, exciting life, world peace, democracy, environ-
mental protection, and artistic creation.

Observing arithmetic averages of the acceptance of certain values, one can notice that no less than 34
of 42 manifest variables of values record arithmetic average above 4.00, out of which even 15 values
recoded the average above 4.50, which points to a high degree of acceptance of the analysed values.
Moreover, the values with the greatest representation are social values (family, justice, survival of the
nation, security of the country, independence of the country, patriotism), followed by moral ones
(honour, pride, self-esteem), then personal ones (intellect, courage, responsibility, satisfaction) and
some traditional values (people, and faith in God). In a broader sense, these values can be classified as
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personal and professional values taking into consideration the role of the military in every social sys-
tem.

Obtained results show that the values with the lowest degree of acceptance are: economic progress,
tolerance, equality, world peace, comfortable life, exciting life, democracy, environmental protection,
and artistic creation. It can be observed that these are general values that are not closely linked to
military profession, which is why they are evaluated with the lowest degree of acceptance. "Democ-
racy" is among these variables, and relatively low acceptance degree of this value in cadet population
can probably be explained by "the overemphasising of democracy in political race over last fifteen
years or so, and poor political practice of continuously invoking it" ( ).

When it comes to the degree of mutual congruence of value assessment among the respondents,
standard deviation results ( ) show that the highest degree of congruence exists among the
variables with the highest acceptance ranking, such as: family, honour, intellect, courage, and justice.
Contrary to that, the least degree of congruence among the respondents was recorded in the evalua-
tion of the following manifest variables: artistic creation, democracy, environmental protection, world
peace, comfortable life, exciting life, human rights, and equality.

All in all, obtained results are in line with previous results of research into the values of cadets (stu-
dents) of the Military Academy and professional members of the Serbian Armed Forces (
; Pajevicisar., 2005; ; ; ; )-

of the Military Academy Systems of values, as well as the degree of their acceptance, are character-
ised by their constancy, but they are not determined forever, and it is possible to change and develop
them, by means of psychologically guided actions, in direction that is considered to be socially ac-
ceptable. Given that in our country systems of values have been changed and built in accordance with
social changes, there was a need to get insight into the degree of constancy and possible changes of
certain values by comparing the current research into values (2024) with the results of previous re-
search into the values in cadets and professional servicemen conducted in 2004 and 2012. Those two
pieces of research were conducted following the societal changes in our country after 2000 when
fundamental societal changes took place in all segments of the society, including the armed forces.
The reforms in the armed forces included the reduction in their strength, professionalisation, equip-
ping with modern weapon systems and joining Euro Atlantic integration that started with joining the
"Partnership for Peace" Programme. However, the existing system of values in our state and armed
forces was primarily defined by the resolution of the National Assembly on military neutrality of our
country passed in 2017.

Starting from the position that the modified Scale for value analysis (SV-2024) was generated out of
34 manifest variables of the modified instrument of the Institute for Sociological and Criminal Investi-
gation Research of 2000 and eight variables from the Scale of values in members of the Serbian
Armed Forces (SV-2008, Basara and Alargi¢, 2008), a comparative analysis of the obtained results in
terms of values in cadets (students) in 2024 was carried out using the research results on the values in
Military Academy cadets from 2004 and professional members of the Serbian Armed Forces from
2012.

As it has been mentioned, the values are not infinite and unchangeable, where some of them show
constancy over a longer period of time, while others change faster or slower. The results of the com-
parative analysis expressed by average assessment values show a relative constancy (unchangeabil-
ity) over the previous 20 years (2002, 2012, 2024) of the following values: family security, honour, sur-
vival of the nation, pride, patriotism, self-esteem, justice, courage, people, tradition, order and discipline,
education, and economic progress ( )
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Table 2. Comparative analysis of values in cadets, students and members of The Serbian Armed Forces

MA students (Pajevic,

Professional members of

MA cadets (Milo3evic,

Manifest variables of Maréek, Dani¢, 2004) SAF (Alargi¢, 2012) Stoli¢, 2024)
values

AV Rank AV Rank AV Rank
1. Freedom 4,94 1
2. Family security 4,81 2 4,88 1 4,88 1
3. Honour 4,80 3-4 4,71 3 4,79 2
4. Independence of the 4,80 34 4,54 " 4,65 S

country

5.  Survival of the nation 4,78 5 4,73 3
6. Happiness 4,77 6 4,57 9 4,35 25
7. Intellect 4,73 7 4,68 6-7
8. Pride 4,70 8 4,60 10-1
9. Patriotism 4,69 9 4,64 16 4,57 12
10. Self-esteem 4,68 10 4,69 4-5 4,56 13-15
11.  Justice 4,66 1 4,76 2 4,69 4-5
12. isﬁ:?g of the 4,64 12-14 4,69 4-5 4,68 6-7
13. Courage 4,64 12-14 4,53 12-14 4,67 8
14. Serenity 4,64 12-14 4,40 21
15. Success in life 4,62 15 4,53 12-14 4,46 17-18
16. People 4,60 16-17 4,56 13-15
17.  Wisdom 4,60 16-17 4,36 23-24
18. Responsibility 4,56 18 4,59 8 4,62 9
19. (Job) Satisfaction 4,55 19 4,53 12-14 4,60 10-11
20. Manliness (Chivalry) 4,54 20-21 4,30 28
21.  Tradition 4,54 20-21 4,52 15 4,50 16
22. Enduring hardships 4,53 22 4,41 20
23.  Solidarity 4,37 23 4,37 23 4,44 19
24. State 4,36 24 4,46 17-18
25. Faith in God 4,30 25 4,13 27 4,56 13-15
26. Prudence 4,28 26 4,30 25 4,07 31-32
27. Work and discipline 4,22 27 4,31 27
28. Philanthropy 4,20 28 4,40 19-20 4,34 26
29. Comfortable life 4,16 29 4,44 17 3,80 35
30. Exciting life 4,11 30 3,81 31 3,78 36
31. Democracy (order) 4,05 31 3,86 29 3,65 38
32. Equality 3,98 32 3,85 34
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33. World peace 3,84 33 4,36 24 3,66 37
34. Obedience 3,82 34 4,04 28 4,07 31-32
35. Complacency 3,48 35

36. Freedom of choice 4,40 19-20 4,25 29
37. Tolerance 4,41 18 3,93 33
38. Education 4,62 6 4,39 22
39. Human rights 4,61 7 4,18 30
40. Economic progress 4,55 10 4,36 23-24
41. Dedication to work 4,38 21-22 4,69 4-5
42. Making effort 4,29 26 4,05 32
43. Artistic creation 3,81 30 2,91 40

Environmental
44- protection 4,38 21-22 3,59 39
35 items 31items 42 items

The second category of values consists of those which, over the time and according to cadets' as-
sessment have gained in significance: responsibility, (job) satisfaction, solidarity, state, faith in God,
philanthropy, obedience, human rights, dedication to work, making effort, artistic creation, and envi-
ronmental protection.

The third category includes those values, which according to cadets' evaluation, are less significant
than in previous research, those being: independence of the country, happiness, intellect, serenity, suc-
cess in life, wisdom, manliness (chivalry), enduring hardships, prudence, comfortable life, exciting life,
democracy, equadlity, world peace, freedom of choice, and tolerance. Despite the fact that, in this re-
search, the value "independence of the country" was accepted to a high degree (AV=4.65), the com-
parative analysis showed that it was slightly lower than in the research conducted in 2004 (AV=4.80),
but it was higher than in professional members of the Serbian Armed Forces in the research conduct-
edin 2012 (AV=4.54).

Viewed generally, results of this research have shown that the educational-pedagogic process in the
Military Academy influences quite favourably the acquisition of primary social and military values in
cadets. As regards the general-educational knowledge of the cadets, they are acquired through the
following general-education subjects: Sociology, Political system, Management basics, Organisation
basics, Economy basics, Military psychology with andragogy, and foreign language. General military
knowledge, thus the military values of the cadets, are adopted through the content of the following
subjects: Command basics, Tactics, Military history, Military law and international humanitarian law,
Morale of the troops and international humanitarian law, and Communication skill. Variables of values
that have been accepted in this research to a lower degree in comparison to previous pieces of re-
search should be the subject of a possible correction of the content of the programmes of study in
the field of general education and general military knowledge that would offered to the cadets
knowledge about the geopolitical position of our country in the context of modern geopolitical trends
in the world, and especially about its military neutrality as strategic orientation.

Relying on Rokeach's theory of values ( ), and on standardised instruments for value
measurement ( i ) with a view to conducting research into the
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values in Military Academy cadets, a modified instrument was construed to measure values consisting
of 42 items. It has a high level of reliability, both at the level of items and the level of the overall in-
strument. Research results show that almost all evaluated values have a high degree of acceptance
where 34 out of 42 values record arithmetic average above 4.00, out of which even 15 items scored
above 4.50. Moreover, the values with the greatest representation are social values (family, justice,
survival of the nation, security of the country, independence of the country, patriotism), followed by
moral ones (honour, pride, self-esteem), then personal ones (intellect, courage, responsibility, satisfac-
tion) and some traditional values (people, and faith in God). Values with the lowest degree of ac-
ceptance are: economic progress, tolerance, equality, world peace, comfortable life, exciting life, de-
mocracy, environmental protection, and artistic creation. It can be observed that these are general
values that are not closely linked to military profession.

The comparative analysis results showed that the values with the greatest constancy over the last 20
years are the following values of cadets (students): family security, honour, survival of the nation,
pride, patriotism, self-esteem, justice, courage, people, tradition, order and discipline, economic pro-
gress, and education. The second category with a higher degree of acceptance consists of the follow-
ing values: responsibility, (job) satisfaction, solidarity, state, faith in God, philanthropy, obedience,
human rights, dedication to work, making effort, artistic creation, and environmental protection.
Lower degree of importance is attached to the following values: independence of the country, happi-
ness, intellect, serenity, success in life, wisdom, manliness (chivalry), enduring hardships, prudence,
comfortable life, exciting life, democracy, equality, world peace, freedom of choice, and tolerance.
The obtained results coincided with the expectations that the cadets would attach the greatest signif-
icance to social values such as: family security, and patriotic orientation. As regards the less accepted
values in the set of social values, the results of this research point to the necessity to offer to cadets
appropriate knowledge in the field of geopolitics, security and defence through the educational con-
tent of general education subjects.

This paper was created in the framework of a project task of the Military Academy conducted in 2024
titled “Value orientation and relation towards tradition by cadets of the Military Academy” (BA-
AX[1/24-26).

Alargi¢, D. (2012). Karakteristike pojedinca kao Cinioci sistema vrednosti pripadnika Vojske Srbije. Doktorski rad. Filozof-
ski fakultet Univerziteta u Beogradu. [ ]

Alargi¢, D. (2015). Sistem vrednosti pripadnika Vojske Srbije u kontekstu reformi drustva. Vojno delo, 67(5), 287-314.
[ Il 1[POF]L ]

Allport, G.W. (1955). Becoming: Basic Considerations for a Psychology of Personality. New York: Yale University Press.
[ ]

Bera, R. (1999). Metodyka ksztattowania postaw zoierskich. Warsaw: Dom Wydawniczy BELLONA. [ ]

Brzozowski, P. (1996). Skala Wartosci (SW). Polska adaptacja Value Survey M. Rokeacha. Warsaw: Pracowania Testéw
Psychologicznych Polskiego Towarzystwa Psychologicznego. ]

Dziwanowski, K. (2020). Values and norms of behaviour in the life of cadets. Security and Defence Quarterly, 29(2), 73-
94.[ 11 ]

Forca, B. (2022). Vojna neutralnost republike Srbije kao racionalno i prelazno resenje. Srpska politicka misao (posebno
izdanje), 67-99. [ i ]

Gajda, J. (2013). Wartosci w zyciu i edukacji cztowieka. Torun: Wydawnictwo Adam Marszatek. [ ]

Holland, S. (2014). The forces of value: Structure and content of self-reported values by civilian and militaryscience
students, Honors Theses. 882. Retrieved from

Lewicka, M. (2015). Swiat wartosci mtodziezy akademickiej. Bydgoszcz: Wydawnictwo Uniwersytetu Kazimierza Wielk-
iego. [ ]


https://scholar.google.com/scholar_lookup?author=Alargi%C4%87+D.&publication_year=2012&title=Karakteristike+pojedinca+kao+%C4%8Dinioci+sistema+vrednosti+pripadnika+Vojske+Srbije
https://doi.org/10.5937/vojdelo1505287A
https://scindeks.ceon.rs/article.aspx?artid=0042-84261505287A
http://scindeks-clanci.ceon.rs/data/pdf/0042-8426/2015/0042-84261505287A.pdf
https://scholar.google.com/scholar_lookup?author=Alargi%C4%87+D.&publication_year=2015&title=Sistem+vrednosti+pripadnika+Vojske+Srbije+u+kontekstu+reformi+dru%C5%A1tva&journal=Vojno+delo&volume=67&pages=287-314
https://scholar.google.com/scholar_lookup?author=Allport+G.W.&publication_year=1955&title=Becoming:+Basic+Considerations+for+a+Psychology+of+Personality
https://scholar.google.com/scholar_lookup?author=Bera+R.&publication_year=1999&title=Metodyka+kszta%C5%82towania+postaw+%C5%BCo%C5%82nierskich
https://scholar.google.com/scholar_lookup?author=Brzozowski+P.&publication_year=1996&title=Skala+Warto%C5%9Bci+(SW).+Polska+adaptacja+Value+Survey+M.+Rokeacha
https://doi.org/10.35467/sdq/120784
https://scholar.google.com/scholar_lookup?author=Dziwanowski+K.&publication_year=2020&title=Values+and+norms+of+behaviour+in+the+life+of+cadets&journal=Security+and+Defence+Quarterly&volume=29&pages=73-94
https://doi.org/10.5937/spm82-46850
https://scholar.google.com/scholar_lookup?author=Forca+B.&publication_year=2022&title=Vojna+neutralnost+republike+Srbije+kao+racionalno+i+prelazno+re%C5%A1enje&journal=Srpska+politi%C4%8Dka+misao
https://scholar.google.com/scholar_lookup?author=Gajda+J.&publication_year=2013&title=Warto%C5%9Bci+w+%C5%BCyciu+i+edukacji+cz%C5%82owieka
https://scholarship.richmond.edu/honors-theses/882
https://scholar.google.com/scholar_lookup?author=Lewicka+M.&publication_year=2015&title=%C5%9Awiat+warto%C5%9Bci+m%C5%82odzie%C5%BCy+akademickiej

Developing Values in cadets during educational-pedagogical process of the Military...

Marcek, J., & Alargi¢, D. (2007). Vrednosne orijentacije pripadnika Vojske Srbije. Novi glasnik: vojnostruéni intervidov-
ski Casopis Vojske Jugoslavije, 15(4), 89-96. [ Coogle Scholar]

Maréek, J., & Alargi¢, D. (2008). Preferencija vrednosti profesionalnih i neprofesionalnih pripadnika Vojske Srbije.
Vojno delo, 60(1), 124-139. Retrieved from https://scindeks.ceon.rs/article.aspx?artid=0042-84260801124M124-139.
[SCIndeks] [PDF] [Google Scholar]

Pajevi¢, D., Lovre, M., Maravi¢, G., & Kosti¢, P. (1987). Vrednosne orijentacije i Zivotni stilovi pitomaca Vojne akademije.
Vojna akademija KoV. Beograd. [Coogle Scholar]

Pajevi¢, D., Marcek, J., & Dani¢, N. (2004). Preferencije vrednosti studenata Vojne akademije. Vojno delo, 56(3), 115-
132. Retrieved from https://scindeks.ceon.rs/article.aspx?artid=0042-84260403115P. [SCIndeks] [PDF] [Google
Scholar]

Panti¢, D. (1981). Vrednosne orijentacije mladih u Srbiji. Beograd: IstraZivacko-izdavacki centar SSO Srbije. [Google
Scholar]

Radovanovi¢, D., & Radulovi¢, D. (2000). Sistem vrednosti u Crnoj Gori (tehnicki izvestaj). Beograd: Institut za soci-
oloska i kriminoloska istrazivanja. [Coogle Scholar]

Rokeach, M. (1973). The nature of human values. New York: The Free Press. [Google Scholar]

Schwartz, S.H. (1992). Universals in the Content and Structure of Values: Theoretical Advances and Empirical Tests in
20 Countries. Advances in experimental socialpsychology, 25(1), 1-65. [Crossref] [Google Scholar]

Schwartz, S.H. (1994). Are there universal aspects in the content and structure of values? Journal of Social Issues, 50,
19-45. [Crossref] [Google Scholar]

Schwartz, S.H., & Bilsky, W. (1987). Toward a psychological structure of human values. Journal of Personality and So-
cial Psychology, 53, 550-562. [Crossref] [Coogle Scholar]

Urbariski, L.W. (2004). Funkcje wychowawcze wyzszej szkoly oficerskiej. Poznari: Dom Wydawniczy ELIPSA. [Coogle
Scholar]

Volker, C.F. (2000). Duty, Honor, Country: The social identify of West Point Cadets. Armed Forces and Society, 2(26),
175-202. [Crossref] [Google Scholar]


https://scholar.google.com/scholar_lookup?author=Mar%C4%8Dek+J.&author=Alargi%C4%87+D.&publication_year=2007&title=Vrednosne+orijentacije+pripadnika+Vojske+Srbije&journal=Novi+glasnik:+vojnostru%C4%8Dni+intervidovski+%C4%8Dasopis+Vojske+Jugoslavije&volume=15&pages=89-96
https://scindeks.ceon.rs/article.aspx?artid=0042-84260801124M124-139
https://scindeks.ceon.rs/article.aspx?artid=0042-84260801124M
http://scindeks-clanci.ceon.rs/data/pdf/0042-8426/2008/0042-84260801124M.pdf
https://scholar.google.com/scholar_lookup?author=Mar%C4%8Dek+J.&author=Alargi%C4%87+D.&publication_year=2008&title=Preferencija+vrednosti+profesionalnih+i+neprofesionalnih+pripadnika+Vojske+Srbije&journal=Vojno+delo&volume=60&pages=124-139
https://scholar.google.com/scholar_lookup?author=Pajevi%C4%87+D.&author=Lovre+M.&author=Maravi%C4%87+G.&author=Kosti%C4%87+P.&publication_year=1987&title=Vrednosne+orijentacije+i+%C5%BEivotni+stilovi+pitomaca+Vojne+akademije
https://scindeks.ceon.rs/article.aspx?artid=0042-84260403115P
https://scindeks.ceon.rs/article.aspx?artid=0042-84260403115P
http://scindeks-clanci.ceon.rs/data/pdf/0042-8426/2004/0042-84260403115P.pdf
https://scholar.google.com/scholar_lookup?author=Pajevi%C4%87+D.&author=Mar%C4%8Dek+J.J.&author=Dani%C4%87+N.&publication_year=2004&title=Preferencije+vrednosti+studenata+Vojne+akademije&journal=Vojno+delo&volume=56&pages=115-132
https://scholar.google.com/scholar_lookup?author=Pajevi%C4%87+D.&author=Mar%C4%8Dek+J.J.&author=Dani%C4%87+N.&publication_year=2004&title=Preferencije+vrednosti+studenata+Vojne+akademije&journal=Vojno+delo&volume=56&pages=115-132
https://scholar.google.com/scholar_lookup?author=Panti%C4%87+D.&publication_year=1981&title=Vrednosne+orijentacije+mladih+u+Srbiji
https://scholar.google.com/scholar_lookup?author=Panti%C4%87+D.&publication_year=1981&title=Vrednosne+orijentacije+mladih+u+Srbiji
https://scholar.google.com/scholar_lookup?author=Radovanovi%C4%87+D.&author=Radulovi%C4%87+D.&publication_year=2000&title=Sistem+vrednosti+u+Crnoj+Gori
https://scholar.google.com/scholar_lookup?author=Rokeach+M.&publication_year=1973&title=The+nature+of+human+values
https://doi.org/10.1016/s0065-2601(08)60281-6
https://scholar.google.com/scholar_lookup?author=Schwartz+S.H.&publication_year=1992&title=Universals+in+the+Content+and+Structure+of+Values:+Theoretical+Advances+and+Empirical+Tests+in+20+Countries&journal=Adv+Exp+Soc+Psychol&volume=25&pages=1-65
https://doi.org/10.1111/j.1540-4560.1994.tb01196.x
https://scholar.google.com/scholar_lookup?author=Schwartz+S.H.&publication_year=1994&title=Are+there+universal+aspects+in+the+content+and+structure+of+values&journal=J+Soc+Issues&volume=50&pages=19-45
https://doi.org/10.1037/0022-3514.53.3.550
https://scholar.google.com/scholar_lookup?author=Schwartz+S.H.&author=Bilsky+W.&publication_year=1987&title=Toward+a+universal+psychological+structure+of+human+values&journal=J+Pers+Soc+Psychol&volume=53&pages=550-562
https://scholar.google.com/scholar_lookup?author=Urba%C5%84ski+L.W.&publication_year=2004&title=Funkcje+wychowawcze+wy%C5%BCszej+szko%C5%82y+oficerskiej
https://scholar.google.com/scholar_lookup?author=Urba%C5%84ski+L.W.&publication_year=2004&title=Funkcje+wychowawcze+wy%C5%BCszej+szko%C5%82y+oficerskiej
https://doi.org/10.1177/0095327X0002600202
https://scholar.google.com/scholar_lookup?author=Volker+C.F.&publication_year=2000&title=Duty,+Honor,+Country:+The+social+identify+of+West+Point+Cadets&journal=Armed+Forces+Soc&volume=2&pages=175-202

MiloSevi¢-Stoli¢, J.

Razvijanje vrednosti kadeta uobrazovno-vaspitnom
procesu Vojne akademije

Sazetak:

Polaze¢i od Roki¢evog (Rokeach) teorijskog odredenja vrednosti, cilj ovog istrazivanja
bio je da se ispita koji znacaj kadeti Vojne akademije pridaju pojedinim vrstama vrednosti,
kao i da se obavi komparativna analiza vrednosti kadeta (studenata) i profesioninih pri-
padnika Vojske Srbije koji su utvrdeni 2004, 2012. i 2024. godine. U istraZivanju je prime-
njena modifikovana skala za merenje vrednosti-Skala SV-2024, sastavljena od 42 ajtema,
koje su ispitanici procenjivali na petostepenoj skali Likertovog tipa (od 1'dos). Pouzda-
nost instrumenta merena Kronbahovim alfa (Cronbach alpha) koeficijentom iznosi 0,906,
a standardizovanim koeficijentom (Standardized alpha) 0,912. Ispitivanje je obavljeno na
prigodnom uzorku 0d169 kadeta druge godine Skolovanja. Dobijeni podaci su obradeni
postupcima deskriptivne i komparativne analize. Rezultati deskriptivne ana-lize su poka-
zali da postoje tri nivoa stepena prihvacenosti vrednosti: prvi (najvisi) nivo (15 ajtema)
prihvadenosti vrednosti sa srednjim vrednostima od 4,50 i vie; drugi (sredniji) nivo (19
ajtema) prihvacenosti vrednosti od 4,00 do 4,49 i tredi (najnizi) nivo (osam ajtema) prefe-
rencije vrednosti od 2,90 do 3,99. Pri tome, najvisi stepen prihvadenosti imaju sledece
vrednosti: porodica, ¢ast, opstanak nacije, pravda, bezbednost zemlje, pamet, hrabrost,
nezavisnot zemlje, odgovornost, ponos, zadovoljstvo, patriotizam, samopostovanje,
narod i vera u Boga. Komparativna analiza ispitivanih vrednosti na osnovu realizovanih
istrazi-vanja iz 2004, 2012. i 2024. godine, pokazala je kojim vrednostima su kadeti prida-
vali vedi ili maniji znadaj u razli¢itim periodima, odnosno koje ispitivane vrednosti su poka-
zale svoju postojanost. Rezultati ovog istrazivanja pokazuju da je radi razvijanja odrede-
nih socijalih vredosti kadeta, pored ostalog, neophodno da se obrazovni sadrzaji iz obla-
sti opSteobrazovnih i opStevojnih znanja proSire sadrzajima o geopolitickom poloZaju
nade zemlje u okviru savremenih geopoliti¢kih kretanja i njenoj strateskoj orijentaciji na
vojnu neutralnost.

Klju¢ne reci: vrednosti; kadeti; Vojna akademija; obrazovanje; vaspitanje
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