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HOBVI 6e36eqHOCHM M3a30BK Yy APYroj AeLeHnju ABafeceT NpBor Be-
Ka, 1 HbKXoBa MaTepujanusaumja Kpo3 pasnuuute dopme xubpua-
HOT paToBak-a, yTuLanum cy Ha nojasy vaeja o jauarby ApKaBHWX kanauuTte-
Ta 3a ogbpaHy n 6e3benHoCT. JeaHa of TUX maeja ogHOCK ce Ha npobne-
MaTUKy NOMyHe OPY)XaHWX CHara SbyACTBOM. Y pady Cy NpuKasaHu Mogenu
CenekTMBHe BojHe obaBe3se KOju Ce ca YCrexoMm NpuMetsyjy Y HEKOmMKO
€BPOMNCKUX ApKaBa Koje MMajy crnvaH aemorpadicku noteHumjan kao Cp-
Huja. OcHoBHa KapaKTepuCTUKka TUX MOZeria CenekTUBHE NomnyHe jecte -
Bop camo OHWX NuLA Koja Cy 3auHTEpecoBaHa a A0OPOBOILHO OACIYXe
BOjHM pok. Ha Taj HaunH obe3befjeHa je Bucoka moTuBMcaHocT Gyayhnx
BOjHMKa, 1 npeaynpefeHe nocneauue koje 6u HacTane ycnen npucurbasa-
Hsa OHUX KOjW HE Xene [ia Cryxe BOjHW pok. [prkasaHu cy 1 mogenu nony-
He Y HEKONMKO HeyTpanHuX eBpONCKUX aApxasa v M3paeny pagum ctuuara
komnapatveHor yeuaa. CybnmmupaHa cy ctpaHa Uckyctea y hopmm cmep-
HMUa 3a mMoryhu KOHUeNT mModena CenekTUBHOr CryKekba BOJHOM poKa Ko-
jum 61 ce 3agoBorbKna noctojeha orpaHnyera u noborsLiane MoryhHo-
CTv 3a Behm Opoj MOTUBMCAHMX MMLA C 0063MPOM Ha NPOGNEMaTUYHOCT U3~
BOZA/BMBOCTV MeXaHu4Kor Bpahara cTapor Mofena obaBesHor Cryxerba
BOjHOr poka. Linrb oBor paga jecte carnegasare MoryfHOCTM uckopuLuhe-
Ha CTPaAHWX UCKYCTaBa y NPOLIECY Kpemparba ONTUMAnHOr peLuersa, Y3 no-
LUTOBaHE OrpaHunyaBajyhux daktopa paan obesbeherba BUCOKO MOTUBU-
CaHor IbycKor haktopa 3a NomyHy OpyaHnx cHara.

KrbyyHe peum: 80jHU pOK, r1oryHa 80jCKe, CENEKMUBHO CITyXerE 80jHO2
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YBop,

pobnemaTuka y Be3u C NnomyHOM BOjCKE je BeoMa CroXeHa U MynTuancLm-

nrMHapHa, nopeq Tora LUTO je peneBaHTHa W BaXHa, kako 3a cuctem oabpa-
He, TaKo W 3a ApYLUTBO W ApxaBsy Yy LenuHu. [ocneawunx HEKONUKO roAMHa jaBrba ce
npobnem A0BOILHE U afeKBaTHE MOMyHEe OpYXaHWUX cHara y BuLle 3eMarba,” LUTo
[IONPUHOCH aKTYEMHOCTU® 1 PeneBaHTHOCTU' OBOr MpoBnema 1 3a BOJHOCTPYYHa MC-
TpaxwuBawa.” EBUAEHTHO je CMatbere 3anHTEPECOBaAHOCTY 3a BOjHY Cnyxby Yak un y
pa3BujeHMM 1 boratum 3emrbama ca ctabunHum ypehewem. Ha npumep, y B. bpu-
TaHWjU je perucTpoBaH 3HavajaH nag 3a40BOSbCTBA MpUNadHMKA OPYXaHWX CHara
npochecnoHanHum ctatycom ca 60% y 2009. rogmuu Ha 41% y 2018. roguHu, ook je
HUBO KOHCT@HTHE HEMOMyHEHOCTU OpyXaHwx cHara 6uo 5,7% y 2018. roguHn.t Y
HeMaukoj je H1MBO HEMOMyHEHOCTU OpYXKaHWX cHara Yak u Behu Hero y B. bputanuju
1 M3HOCUO je OKO ;5%, [OK j& UICTOBPEMEHO HWUBO NOAPLLKE jaBHOCTU OPYXaHUM CHa-
rama Ha untaBux  80%. Yak je n y Wspaeny esuaeHTaH TpeHg pacta bpoja nuua
ocnoboheHunx og ob6aBesHe BojHE cnyxbe no pasHUM OCHOBama.

MNMopepq Tora, y U3paeny je yoyeH un cnegehu cpeHomel-l:9 y nonynauuju cBux Boj-
HUX o6Be3Huka (y 2014. roguHn 6uno vx je 2,1 MunuoH), Yak 75% pesepsucta yon-
LUTe HWje aHraxoBaHO HU pacnopefeHo, OOK je y npeTxodHe Tpu roanHe csera 6%
no3nBaHO Ha BOjHe BexDe y Tpajawby o 20 gaHa, a y y 2017. rogmHu n Taj manu
NpoLeHT goaaTHo je nao Ha 5%. Tako ce M3paen Hawao y cutyauuju Kaksy uMajy
MHOre 3emrbe Koje Cy cycneHgoBare oBaBes3y CryXeHa BOjHOr poka U NOTNyHO npe-
e Ha npuHUmMn 4o6poBOIBLHOCTM Y NOMyHM Bojcke.  Kako ce Buau, HUBO MCKopw-

! Alexandrescu Nihai-Bogdan, (2018). ,Specific Elemens of Marketing in the Recruitment and Selec-
tion of Human Resources Process in Romanian Army”, Scientific Bulletin, Vol.XXIII, No. 2(46), 67-73.

2 Kosonen Jarkko, Puustinen Alisa, Teemu Tallbeg, (2019). ,Saying no to military service —
obligation, killing and inequality as experienced problems in conscription-based military in Finland”,
Journal of Military Studies, 8(special issue), 46-57.

® Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.

* Combs Howard, (2019). ,Enabling NATO for 21% Century Operations: Fielding Agile, Responsi-
ve and Innovative Reserve Forces”, Policy paper, Canadian Global Affairs Institute, Calgary, Canada.

5 Cohn P. Lindsay, Toronto W. Nathan, (2017). ,Markets and Manpower: The Political Eco-
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whera rbyacTea obyyeHor nyteM obaBe3HOr Cryeha BOjHOr poka je Beoma manw,
LWITO Jarbe UMNAMLMpa YNUT O OCHOBHOj CBPCM ONLUTE BOjHE 0baBe3e.

Cspxa oBor paga je fa NOMOrHe y pas3maTtpary npobrnemaTuke nornyHe opyxa-
HUX CHara, 4a OTBOPW apryMeHTOBaHy AWCKYCUjy U MOKPEeHe Hay4YHO UCTpaxuBare
nocseheHo LenuHu npobrnema unu 6ap nojeamHum acnektuma. C 063upom Ha wmpy
aKTyenHocT Teme 1 npobnema nonyHe BOjcke, HE CaMO KoA Hac Beh u y HEKONWKO
APYrux eBpOoncKuX 3emarba, KOpUCTaH je agekBaTaH NPUCTYN OBOM BPMO KOMMIEK-
CHOM (peHOMeHy y3 kopulherwe CBMX pacnonoXuBMX jaBHO JOCTYMHUX U3BOpa WH-
opmaumja, NpUMEPEHNX HayYHOUCTPAXKMBAYKUX METOAA W YKIbyuMBake LIMper
Kpyra ucTpaxusava 13 pasnmymTux 0bnactu u HCTUTyuUmja.

Mpn pasmatpaky acnekata yBohewa pefoBHOr CyKeHa BOJHOT poKa Y OnwTeM
Cnyyajy, a MoroToBo y norneay opMupara 3akibydaka v npegrora peLueta, Heor-
XO[HO je, Ha CaMOM MOYETKY, jaCHO CTPYKTypupaTh npobnem oanyumBara M HEroB
KOHTEKCT, Kao 1 Aeknapucati Uurb (Lurbese) Tor nogyxearta. HeonxoaaH je v onucHu
npukas npobrieMcke cuTyaLmje Koja ce paamatpa 1 Aaje LMpu KOHTeKCT npobrema, y3
carnefaBare CBUX OrpaHuyera 1 haktopa okpyxera. bes jacHor unrba akuuje, ae-
(hrHUCaHUX OrpaHMyera U MHopMaLje 0 PacnonoXnBUM pecypcruma, TELKO ce Mo-
Xe rOBOPUTK O carnefaBaky ONTUMArHOr peLlersa Npy OAfyuMBamy. Y pasmatparby
npobrnema Beoma je BaxxHo noctuhun 1 ogpxasaTy jacHONy y3pO4HO-NOCeaNYHOr Npo-
cyfiMBama Kako ce He By 3anyTano y Hecnopasyme W cnupany HenpogyKTUBHUX Ou-
ckycuja. Tako je, Ha npumep, Tokom neta 2020. roguHe, y Hemaukoj nnacupaxa naeja
[la Ce Ha MojaBe cKpeTaka Ka eKCTPEMHO HEeraTVBHUM CTaBOBKMMA MOSNUTUYKE LECHM-
L€, KOju CYy UAEHTUUKOBAHM Y NOjEAMHNM EKCLECHUM MHLUMAEHTUMA Y HEKUM cneuu-
janHum jegmHMLAamMa Bojcke, OAroBOpY NOHOBHUM yBOfeHeM obaBe3e Crnyxera BojHOr
poka.  MeRytum, oBa naeja je 6p3o gennacupaHa peakumjom He camo CTpydHe Beh u
LUMpe jaBHOCTU, jep Ce yBMAena ounrnegHa MakkaBoCT Y3POYHO-NOCNeanYHUX pena-
umja y TOj UOejn 1y camoMm NOrMykoM pacyhmeary. Y Opyrum cryyajeBuMa noHOBHO
yBOhere CryxeHa BOjHOr poka Nnpasfa ce HeKUM ApyruM pasrosnma, Kao LUTO Cy, Ha
npumep, BacnuTawe OMMNafuHe, NMpeBeHUMja ankoxonusama WU HapkoMaHwuje, pasBoj
pagHUX HaBuka, nobosbliake U3MYKe CrPEMHOCTN OMMaguHe, eKOHOMCKU pasBoj,
nTa. Meamjcka u nonutudka ynotpeba ceux Tux ,pasnora” 3amarsbyje OCHOBHE MOTU-
Be pa3matparba 0b6aBe3HOr Cryxeta BOjHOr poKa, U TO HWje MpeaMeT OBOr paja.

CnunyHe HEKOH3MCTEHTHOCTW M MOrpellHa Norvka y 3akibydvBakby jaBrba Cce Y
EKCKMy3nBHOM MOBEe3uBaky 0DaBe3e CryXewa BOjHOT poka ca kaTeropujama kao
LITO CYy: BOjHA HeyTpamnHOCT; KOHLUENT ToTanHe oabpaHe; eKOHOMCKW M couujanHu
acnekTn crnyxera BOJHOr poka W jegHAKOCT rpahaHa; jadyarwe AeMokpaTuje U Besa
JpYLITBA W BOjCKE, U APYTM acnekTu, WTO je 06jallieHO Y KPUTUYKO] aHanuau y Lin-
poj nutepatypu. © ObaBe3HW BOjHU POK, NOPES HeyTpamnHux 3emarba, umajy u 3e-
MIbe Koje Hucy HeyTpanHe, nonyT Typcke, [puke n Pycuje. C gpyre ctpaHe, Peny-

" Deuche Welle, ,Should Germany bring back compulsory military service”, July 7, 2020.

"2 Poutvaara Panu, Wagener Andreas, (2007). ,Conscription: economic costs and political allure”,
The Economics of Peace and Security Journal, 2(1), 2007, 5-15.
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6rnuka Wpcka je HeyTpanHa 3emrba, anv HUKaga HUje npuMmermBana oBaj Bug Cny-
Xerba BojHor poka. KparbesuHa LBeacka je cBojeBpemeHO cycneHgoBana obasesy
CINy>XeHa BOjHOr poKa, anu je BpaTuna npe HeKonuKo roamHa, WTo je buna peakuuja
Ha noroplaHy 6e3begHocHy cutyaumjy y VctouHoj Esponu. LWBajuapcka, ®uHcka u
AycTpuja ® umajy gyry v jaky Tpaguuujy HeyTpanHocTu n obaBese Cryxewa BOjHOr
poKa 1 TO 0fpXaBajy HENPeKMaHO U HE3aBWUCHO Of MPOMEHA Y LUMPeM reocTpareruj-
CKOM OKpyxewy. KoHUenT ToTanHe ogbpaHe npuMeksyjy U 3eMibe Koje HUCY Hey-
TpanHe, kao WTo cy Hopeeluka u banTtuuke 3emrbe. HeyTparnHe eBponcke 3emrbe
koje cy unanuue Esponcke yHuje (EY) 3anpaBo HUCY anconyTHO HeyTpanHe, jep cy
[e0 0Be opraHusauuje. Hajsehu ToTanuMTapHu pexuMmn nmanu cy onwiTy BojHy oba-
Be3y (Hemauka, CCCP), ook Heke 3emrbe Koje ce cmatpajy NPUMEPOM [iemMokpaT-
ckor ypehel-ba crabunHoctu n cnoboge, HUCY mmane obaBe3sHy BOjHY crnyxby, ocum
y Cnyyajy cBeTckux patosa (B. bputaHuja, CA,El) Paagun cmarerwa moryhHOCTM mo-
FPELUHOT MM UCXUTPEHOT NOCTyMakba Beoma je BaXHO aHanuaupaTu uckycTea apy-
[MX O MCTOM UNK CIMYHOM nponemy. "

Y HapeZHOM MOrMaBIby U3MNOXKEHW Cy PasmUYMTW MOAENM cnyxewa obasesHor
BOjHOT poOKa Yy HEKONMKO 3emarba, YKibyuyjyhu HeyTpanHe eBponcke 3emrbe. Ha
OCHOBY CybNIMMUpaHUX CTPaHWX UCKYCTaBa, Y 3aKrby4YHOM NOrnaBrby NpeanoXeHo je
BULLE CMeEpPHMLa 3a pa3Boj Moryher Mofena cnyxewa BOjHOT poka y 3emrbama Koje
umajy, kao Cpbuja, cneLnduyHo coLmjanHo-eKOHOMCKO 1 MOMUTUYKO OKPYXEHE.

Mogenu cnyxera BOjHOr poka — CTpaHa UCKyCTBa

Ha n36op mogena nonyHe opyxaHux CHara yTude Buiie ¢haktopa, a cama oany-
Ka je y HagnexHocTn ogrosapajyher HuBoa apxasHe Bnactu. Kao Hajyewhu pene-
BaHTHW (hakToOpy NOMUKLY CE: HUBO NEPUMNMPaHE ONACHOCTM Y3POKOBaHE CMOSbHUM
6e36e4HOCHIM NpeTHama ¥ javare LIMBUMHO-BOjHMX O4HOCA, OGHOCHO Be3a n3mehy
APYLUTBa M OpPYXaHWUX CHara kao NMPEeBEHTMBHA Mepa MPOTMB caMmou3onauuje n oTy-
fekba opyKaHUxX cHara og Hapoda — ApyLwTBa. Y ModepHUM ycrioBUma pasBsoja apy-
LITBA, Kao M y YCnoBuMa caBpemMeHnx cykoba, TpaguumoHanHu 3Havaj oba nomeHy-
Ta hakTopa NocTajy ynuTHU 1 penaTuBHK, LITO ce Moxe pehn 1 3a Heke paHuje ne-
puoge. Cohn i Toronto (2017) ypagunu cy 0GUMHO UCTpaxuBake Ha y30pky oa 99
ApxaBa 3a nepuog og 40 rognHa v Jownu OO UHTEPECaHTHUX pesynTtata. OHu cy
aHanuaupanu Hu3 apyrux ¢aktopa, a nocebHO Cy UCTaKNM (hakTope y BE3W C EKOHO-
MMWjOM 1 OpraHu3aLujCKo-HOPMaTUBHIUM YCTPOjCTBOM Apxase. [lpema HWX0BOM uUC-
TpaxuBaty, ApXaBe ca Make CMoGOAHUM TPXULITEM pada CKMNOHMje Cy 06aBe3HOj
BOjHOj cnyx0u. Takohe, yTBpaunu Cy Aa cy Make CKIoHe yBofewy obaBesHe BOjHE

" Debski Slawomir, Sasnal Petrucya, Lorenz Wojciech, (2020). ,Austria’s Modus Operandi: Variable
Neutrality in Action”, Policy paper No.8 (183), October 2020, The Polish Institute of International Affairs.

" Ibid.

5 Asal Victor, Conrad Justin, Toronto Nathan, (2017). ,| Want You! The Determinants of Mili-
tary Coscription”, Journal of Conflict Resolution, 61(7), 1456-1481.
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cnyx6e 3emrbe koje umajy 6putaHcko Hacnefe (yrnasHoM BuBLLe konoHuje bputa-
CKE MMNepuje), kKao 1 OHe Koje cTpeme ypefewy apxase W ApywTBa npema dputaH-
CKMM CTaHZapauMa U UCKYCTBY.

Mogenu obaBesHor cryxera BOjHOr poka Koju NOCToje Y HOpPAMJCKUM 3eMIbama
— LWiBeackoj, Hopeelwukoj u [laHckoj ce, 300r CYLUTUHCKMX CNeLMUYHOCTY, Y LIKPO;]
nuTepaTypu Ha3uBajy cenekTMBHa BojHa obase3a. OHa nogpasymeBa Ja opyxaHe
cHare He MO3uBajy YATaBy PErpyTHY NOMNynauujy Ha oAcnyXewe BOjHOr poka Beh ca-
MO OHOIIMKO perpyTa KOSMKO je npoLeweHo Ja je moTpebHO OpyXaHWM cHarama,
wTto omoryhasa cyxaBare M3bopa camo Ha OHa nuua Koja Cy BOSbHa Aa oAcnyxe
BOjHM poK. [lyroroguiira npakca npuMeEHe CenekTuBHe BOjHE 0DaBese y 0BUM 3e-
MrbamMa rfokasana je fa je To Beoma eukacaH 1 paumoHanaH MeTog nonyHe opyxa-
HUX cHara. 3anpaBo, kako ce TBpaM, yBek je Behu 6poj perpyTta Koju cy 3anHTepeco-
BaHM 3a Cryxete BojHOr poka of 6poja pacnonoxusux mecta. Cnyxery BOjHOr po-
Ka MpeTxoam Naxrouea, feTarbHa v BulledasHa cenekuuja kananaara, y3 UHTepBjy-
ucare, nekapcke, NCUXOMNOLLKe WU Apyre npernege.

HoBuje ynopeaHo ucTpaxvearse 0 MoTMBaLMjM'® Mnaaux rbyau y LLBepckoj 1 Hop-
BELLKOj KOju Cy 4OBPOBOIBLHO OTULLINIM Ha CRYKEH-E BOjHOT poka roBopy Aa je HWUXOB MO-
TVB, NMPe CBera, UHAMBUAYaNHM pasBoj U ocrnocobrbaBarbe y3 nepuenumjy nsbopa kao
jeaHe of hasa y HMXOBOM XMBOTY W pady, anu u atpakTvBHa MOryhHOCT ognacka y
mefhyHapogHe mucuje n apyre 6eHedmumje BojHe cryxbe. Ca oBUM MCTpaxmBakmma
nofyaapajy ce pesynTaTit paHujux ucTpaxuBarba y LLsajuapckoj,'” na ce moxe pehn
[a je 3aKrbyyak 0 onwTeM TpeHay cnabrbera naejHor KoHuenTa rpafaHuHa y yHudop-
MU 1 jayarba hakTopa MHAMBMAYyanu3aumje u npedepeHumjanHor n3bopa BanuaaH.

Pagu komnapaTtusHor yBuga npukasaHa cy u uckyctsa LUBsajuapcke, Ayctpuje n
®uHCKe, ka0 HeyTpanHMX eBPONCKMX 3eMarba, kao W uckyctea Mspaena 360r ero-
BOr cneuuduyHor nonoxaja u CBeykynHux uckycraesa. Cee HaBefeHe 3eMibe BEOMa
ce pasnukyjy og Cpbuje 1 nopes cnn4HOCTM NojeamHux acnekata. Cee oHe mmajy
CBOje CneLUngUYHOCTI, Kao LUTO je pasnnMunT UCTOPUjCKKU pa3Boj, Na je NorMyHo aa ce
HEe Mory npuMMeHUTH ucta pellerwa. Mako cy LLBajuapcka, Ayctpuja, Lseacka u
®uHcKa HeyTpanHe 3eMrbe, MMajy NOTNYHO pas3nuunTe KOpeHe CBOr HeyTpanHor cTa-
Tyca, anu UM je cBUMa 3ajefHUYKo Aa cy mMefyHapoaHO npeno3HaTe M npusHate y
TOM cTtaTycy. ViHTepecaHTHO je 3anasutu fa cy kparbesuHe [aHcka u Hopseluka
nmane gyry Tpaguumjy HeytpanHoctu (Hopselwka og 1814. n JaHcka o 1864. rogn-
HE), anu HUXOB HeyTpanHu CTaTyc HUje ucnowToBaH y [Ipyrom cBETCKOM party, na
cy obe okynupaHe, 1940. roguHe, og cTpaHe HaumcTuyke Hemadke. HakoH Tora, obe
3eMrbe Cy CBOjy curypHocT noTtpaxune y HATO-y u yyecTBoBane y HeroBOM OCHU-
Batby 1949. roguHe. Ha nctu HaumH noctynune cy n benrvja (HeyTtpanHa og 1839.
roavHe, ca npekuaoM — okynauujom y MNpsom cBeTckom paty 1 okynauujom 1940. ro-
anHe), Xonanauja (HeyTtpanHa og 1839. no okynaumje 1940. rogmne) u Jlykcembypr

1 Osterberg Johan, Nilsson Joel, Hellum Nina, (2020).

' Szvircsev Tibor, (2011). ,The Transformation of Switzerland’s Militia Armed Forces and the
Role of the Citizen in Uniform”, Armed Forces and Society, 37(2), 239-260.

5



BOJHO [ENO, 4/2021

(HeyTpanaH og 1839. go 1940. roamHe ca npekmaom — okynauwmjom y MpBom cBeT-
ckoMm paTy). HeytpanHu crtatyc bantnukux 3emarsa (EctoHuja, Jlateuja, Jluteanuja)
HUWje 1X 3aWTUTUO 04 OKynauuje Ha noyeTky Opyror ceetckor pata 1939. roguHe. Hu
HeyTpanHocT KparbesuHe Jyrocnasuje, og 1940. rogvHe, Huje ucnowTtosaHa, na je
OKynupaHa u pasbujeHa kao gpxasa 1941. roguHe. HECBPCTAHOCT coLMjanmcTuyke
Jyrocnaeuje (1949-1991. roguHe) morna ce AOHEKNe TyMauuTy Kao HeyTpanHocT
camo y 0HOCY Ha [Ba BojHO-nonutuyka bnoka (HATO u BY), wTo je Huje 3awTutu-
no og pacnaga 1991. roguHe. C TuM y BE3M, MOXE CE 3aKIby4unTW [a HeyTparHu
CTaTyC Heke 3emsbe, MOpes HEeHOr MHTEPHOT onpenerbexa, Tpeba ga noTepae, Ha
HEKW HAYWH, U peNEBaHTHN MefyHapoaHW daKkTopu.

Tabena 1 - lpeaned OyxuHe 80jHO2 poKa y NojeOUHUM 3eM/bama

O6aBe3a
cnyxemwa | HeytpanHoct OyxuHa
BOjHOT ApxaBe | BojHOr poka' R
poka
AycTtpuja Ja Ja 6 meceun |9 meceum cnyxewe 6e3 opyxja
— 345 paHa cnyxerbe 6e3 opyxja
55 — 3a crnoxeHuje crneumjanHocTy
®uHcKa Na Na : ngeceum 1 pesepBHe otuLMpe 255 unm
(165 nawa) 347 paHa, Ha J06POBOSLHOM
npuHLMNYy
— Moryhe cnyxerbe 6e3 opyxja
Wseacka Ja Ja 4 1o 11 meceuu | — PogHo HeyTpanHo
(cnyxe n xeHe)
. 18 no 21 .
Lsajuapcka Ja Ja Henerba Munuumjcky TMN opyXXaHWx cHara
— 9 mMeceum cnyxerse 6e3 opyxja
He y areHuuju 3a BaHpeaHe cuTya-
JNaHcka Ja y 4 meceLa uvje
unan HATO-a — 12 mMeceuy y Kparbesckoj rapav
(oobpoBorbHO NpUcTynatse)
He,
HopBewka Ja unan HATO-a 12 meceun | PogHo HeyTpamHo (Crye 1 xeHe)
M3paen Ja He 32 meceua | PogHo HeyTparHo (Cryxe v xeHe)

KparbeBuHa [laHcka je jegHa o peTkvx 3emarba koje cy 3agpxane obasesy Cry-
Xewa BOjHOF POKa W HaKOH 3aBpLUETKa XNnadHor paTta, WTOo Ce MOXe TyMaydnuTtn mMame
kao HeroBawe Tpaguumje (obaBesa crnyxeta BOJHOr poka y [JaHckoj NocToju jow of
[leBETHAeCTOr BeKa), a BULLE Kao HacTaBak (hyHKLMOHWUCawa LOOPO OpraH130BaHOr
cuctema nonyHe Bojcke Y3 ogroeapajyha npunarohjaBaka. Havme, gaHcke opyxaHe

'® Military Balance 2021.



Mopenw ceneKkTUBHOT CryxeHa BOjHOT poka y CaBpEMEHUM YCOBUMA

CHare nosusarne cy Ha 06aBe3HO CryXeHe BOJHOr pOKa CaMO OHOMMKO NaXIbLMBO oAa-
OpaHux perpyta Konuko um je Guno notpebHo y oapefeHoM nepuogy, nNpu Yemy cy
no3eaHu Hajyelhe 1 camu xenenu ga crnyxe BojHu pok. Y nepuogy 2013-2018. roau-
He y [laHcKoj je no3nBaHo y pocexy no 4.200 perpyTa roguilbe Ha Cnyxere BOjHOT
poka y OpyaHUM cHarama '~ 1 420 perpyTa rofuilike Ha cryx0y y JlaHckoj areHumji
3a BaHpeaHe cutyauuje (cnyxba y oBoj areHuvuM padyHa ce Kao BOjHM pok). [Mpn Tome
je npoceyHa BenuuMHa perpyTHe nonynauy Je y [laHcKoj Ha roguLibeM HUBOY U3HOCK-
na oko 71.000 nuua y nobu og 19 rogmHa.” To 3Haum Aa je y npoceky 06aBe3Hn BOjHM
POK Cryxwno csera 6 8o 7% nvua u3 noTeHuwjanHe perpytHe nonynauuje. OHu Koju
ce ogabepy 3a 0b6aBe3Hy BOjHY CryxOy Cy 4OOPOBObLM, Y3 BEOMA PETKE U3Y3ETKE Ka-
[la je opyxaHuM cHarama Heku perpyt notpebaH 300r cneumguyHUX BeLWTUHA, NPo-
thecmoHanHmx 3Hara unu crnocobHOCTW. Y TOKY perpyTHUX npunpema u npoueca ce-
nekuuje perpyTu 6upajy mecTo y kojem hie cnyxuti BojHM pok. BojHa obyka Tpaje oKo
4eTMpK MeceLa, 0K OHU Koju opabepy Kparbescky rapay cnyxe 12 meceumn. OHu koju
ce onpegene 3a cnyx0by y [laHckoj areHuwju 3a BaHpeaHe cutyauuje cnyxe 9 meceup.
PerpyTtn Ha oacnyxery BOJHOr poka He OMCIyXYyjy CroXeHa cpeacTBa HUTW COpUCTU-
umpaHy 6opbeHy TexHuky, Beh camo OCHOBHO MELLaamMjcKO Haopyxawe U ornpemy.
OwmoryheHa je u cnyxba nuumma XeHCKor nona ykonuko To xene. Ha ogcnyxery Boj-
HOr poka perpytv umajy obesbeheHy xpaHy u xurujeHcko-cMeluTajHe ycnose (no 12
perpyTa y jedHoj cnaBaoHuum), a npumajy n 298 gaHckux KpyHa“™ AHEBHO. HakoH oa-
CIY>XEHOT BOjHOT poka CMaTpajy ce 0CnocobrbeHUM 3a TEpUTOpUjanHy rapay v usBp-
LWaBake oapefeHnx BOjHUX, KAo U OPYrux 3adaTtaka Koju ce obaBrbajy y BaHPEHUM
cuTyaumjama, eBakyaLmjama, CTpaxapckom obesbehery uta.

KparbeBuHa Hopseluka, cnmyHo kao u KparbeBuHa [aHcka, uma oyry Tpaguuujy
cnyxetba 06aBe3HOr BOJHOT poKa, LITO JAaTupa [0 NpBWX JeLeHuja AeBEeTHAeCTor Beka,
a CMNYHOCTM NOCTOjE U Y CaBPEMEHMM YCMOBUMA NPUMEHE CENEKTUBHE BojHe 0baBese.
C 063vpom Ha 3HaTHO Behy TepuTopujy 3eMrbe U UCTOBPEMEHO MHOMO Make CTaHOB-
HWMKa y ogHocy Ha [aHcky, y HopBeLukoj y npoceky CryXu HeLWTo Mawe of jeaHe Tpe-
AvHe nuua u3 perpytHe nonynaumje, LUTO je 3@ HEKOMUKO NMPETXOAHMX roguHa U3HOCK-
no oko 7.000 perpyTta roguiutse.” CBu perpyTvi Ha OACHyXeHy BOjHOr poka npumajy
JHEBHO HOBYaHO cne,u.osal-be oz 180 Hopeelukux kpyHa (HOK) n gogatHy je,El,HOKpaTHy
HakHazly on 35.000 HOK.?® CwmewuTajy ce y criaBaoHWLaMa ca fo LecT ne>|<aJeBa Ha-
KOH OACIYXXEHOr BOjHOr poka cMmaTpajy ce ocrocobrbeHum 3a TepuTopujarniHy rapgy,
LUTO je Heka BPCTa Pe3epBHUX BOJHUX jeAMHMLA KojuMa KOMaHZyjy akTUBHU ocuumpy,

' Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.
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%2 Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.
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[OK cacTaB YMHE Pe3epBUCTM (OHM KOju Cy OACHYXunM BojHK pok). C 063mpom Ha To ga
j€ opyaHum cHarama noTpebHO MHOTO Makse perpyTa Hero LWTO je BENNYnHa perpyTHe
nonynauuje, cutyaumja je cnuyHa kao y [laHCKoj — YBeK je BULLe 3anHTepecoBaHMX KaH-
Amnpara Hero cnobogHux MecTa 3a cryx0y, na ce Gupajy camo nuua koja cy ncmxo-u-
3MYKM HajcnocoBbHMja M HajMOTMBMCAHW]A 3a CyKete 00aBE3HOr BOJHOT poka. Takohe,
aTMocdrepa y HOpBELLKOM APYLUTBY je Takea Aa Mnage ocobe cmatpajy Aa he um yu-
HEHMLa Ja Cy OACMYXWUU BOjHU POk OUTU BpeaHa cTaBka y HuxoBoM CV-jy n byaoyhem
MOCIIOBHOM M kapujepHom pa3Bojy. C acnekta pogHe paBHOMPABHOCTM, Uy HopBeLKoj
un y Weenckoj oba nona (MyLLKX W XEHCKW) NOTNYHO Cy M3jeaHaveHa, na obasesy cny-
XeHa BOJHOr poKa MMajy U MyLLKapLM 1 JKeHe, LUTO je NorMyHa nocneauua YmkeHule
[ia Cy OBe HOpAujcke 3emrbe CBETCKM Nuaepy Y MPOMOLMM M UMNNeMeHTaumju poaHe
paBHOMPaBHOCTM Y Npakcu. MeRyTum, emnupujckm nogaum nokasyjy Aa xeHcka nonyna-
umMja He ucnorbaea nocebaH nHTEpec 3a 06aBe3HO Cryxere BOjHOr poka. Ha npumep,
y 2018. roauHu 6uno je cera 25% perpyTa XeHCKOr nona, LWTO je 3HaTHO ucnoa”™ ove-
knsaHux 50%, ynpaBo 36or mogena cenekTMBHe BojHe 06aBe3se no Kojem 00aBe3H BOj-
HI POK CITyXe CamO OHU KOju Cy 3aMcTa MOTMBMCAHW U TO XKEne.

KparbeBuHa LUBefcka uma HewwTo apyradunjy UCTopujy of KparbesuHa HopBeeLuke v
[aHcke, jep Lyro Hvje BoAuna paToBe, LWTO 3HAYM A HeHa HaumoHanHa 6e3benHocT y
3HavajHujoj Mepm Huje Buna yrpoxeHa. Mehytum, LBeacka Takohe npumetrbyje cnuyaH
MOAenN 3a BOjHY CryxOy Kao M MOMEeHyTe ABe CKaHAMHABCKE 3eMrbe, OQHOCHO AaHac
npumerbyje cenekTuBHy BOjHY obaBe3y, HaKOH penaTUBHO KpaTKOTpajHe CycreHsuje
obaBese Cryxera BOJHOr poKa y NPeTXoaHOj AeueHujn. Y cnyyajy KparsesuHe LLisen-
CKe, rMaBHW MOTVBYW 3a peBUTanNM3aLjy CryxeHa BOjHOr poka nyTem npuMeHe mozena
CeneKkTMBHe BOjHe obaBe3e buna cy Asa ocHoBHa dhakTopa. Npeu, penatmeHo cnab op-
31B 3a cBe 00numke BoOjHe cryxbe n BojHOr nNo3uBea, Ymme je ogpeheHn 6poj opmauyj-
CKMX MeCTa 0CTaja0 HeMonyHeH W, Apyri, BeoMa jaka nepuenuuja noTeHumjanHux Mo-
ryhHOCTW yrpoxaBata HauuoHanHe 6e3begHocTy 360r pacTyhnx TeH3nja y HUXOBOM
pernmoHy, EBponu, anv 1 y ceeTy. LLIBeacka Huje ycamrbeHa y npeBenunkoj 3abpuHyTo-
cTv 3a 6e36eaHOCT, HAPOUMTO HaKOH AellaBarba U cykoba y YkpajuHu. Bnaga kparse-
BuHe LLIBeacke ognyyvna je ga Bpatu CryxeHe BOjHOT poka Kpo3 NpUMeEHy Mogena ce-
nexTuBHe BojHe obasese of 2017. roguHe, ca OCHOBHWMM UMibEM Aa To Byae gonyHa
nocrojehem mogeny nonyHe. 3aBUCHO Of HBOA OA31BA 3a NPOGECMOHAIHY BOjHY Cry-
x0By, nnaHupa ce 0buUM No3vBaka perpyTa Ha Cryxewe BOJHOr poka Mo CENeKTUBHOM
mogeny. Tako je y npsom nepuogy 2018-2019. roguHe aHraxosaHo 2.750 mnaguha un
[leBojaka Koju Cy NPETXOAHO CENeKTOBaHW U3 LMpe perpyTHe nonynawuje OH1X Koju cy
OunM NCUXo-OM3NYKM CNPEMHM 1 MOTMBALIMOHO BOMBHM Aa NpucTyne 06aBe3HoM Criy-
XeHy BOJHOr poka, kao AonyHa KoHTUHreHTy oko 1.000 HOBO MpujaBrbeHux nuua 3a
npodecvoHanty BojHy cnyxby.”> 3a nepvos 2019-2020. 61no je nnaHMpaHo nosusa-
te 3.500 ogabpaHumx perpyta (kao gonyHa 3a KOHTUHreHT oko 1.000 HoBuMX npodbecuo-

2 |bid.
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HanHWX BOjHMKA), a 3a nepuog 2020-2021. roguHe ykynHo 5.000 nmua.26 Y wBeackum
OpyXaHWM cHarama nocToju jacHa CBECT O TOME [a BOjHa Nnua CBUX KaTeropuja mopajy
61T MOTMBMCaHa, YaK 1 y cryyajy notpebe 3a joww BeNUM KOHTUHreHTMMa BOjHMKA Ha
rogukem HuBoy. MpuMeHOM Moaena cenekTuBHe BojHe obaBese rpaau ce umuLl 4o-
Gpor nocnogasua u passuja ocehaj n notpedba 3a NPMNaZHOCT NOXETbHO] OpraHM3aLUm-
ju. CxogHo Tome, u LLBeacka je ycnena ga, CNMYHO Kao M ocTane ABe Hopaujcke 3e-
MIbe, NPMMEHOM MoZena CenekTuBHe BojHe obaBese 06e3bean Gorby nonyHy akTme-
HWX BOJHUX j€QMHMLIA U NPOLLMPU KanauuTeTe 3a NonyHy pe3epBHUX TEPUTOPUjanHmX je-
AvHuua. PerpyTi Ha oacnyxery BojHOr poka y LLiBeackoj n7pmmajy 553 wBenckux Kpy-
Ha (CEK) 3a cBaku gaH npoBefeH Yy BOjHO] opra|-||/|3aLu/|j|/1,2 LUTO je HELUTO BULLE HEro
WwTo gobwujajy AaHCKM 1 HOpPBELLKM PErpyTv 1 BEPOBATHO je nocneauvua Mawer uHtepe-
COBakba 3a BOjHY CNyx0y Hero y noMeHyTe e 3eMIbe.

Y Weajuapckoj KoHdeaepauumju nocToju BojHa obaBe3a camo 3a NyHONeTHe rpa-
faHe myLKor nona y Tpajamwy of 245 naHa (262 gaHa o 2018. roauHe), a anTepHa-
TWBa je UMBUITHO criyxerbe obaBese y ApxaBHUM UHCTUTYLMjamMa BaH Bojcke y Tpaja-
wy of 390 gaHa. Cnyxere BOjHOr poka cacToju ce of ABa rnasHa Aena. lNpeu geo
Tpaje 18 cegmuua n cnyxu ce y KOHTUHyuUTeTY. [pyrn Jeo je noferbeH, HavyenHo, y
wect nepuoga no 19 gaHa n cnyxu ce o 34. roguHe xmnBoTa” 3a 0OWMYHE BOjHUKE,
JOK je 3a nogodmumpe un ouumpe ctapocHa rpaHuua Beha (4o uvHa kanetaHa 36
roavHa, 3a kanetaHe go 42, a 3a suwe oduumpe o 50. roguHe xwmBoTa), anu je
Opoj JaHa roguwber aHraxoBara Maru (40 neT gaHa roguwise). OBun (pesepsHU)
ouLMpn MOry KOMaHOOBaTKH jeauMHMLama o paHra bpurage y nepuogmma CBOT aH-
raxoBarba, 40K ce y MefiyBpemeHy GaBe CBOjUM LIMBUMHUM MOCNOBMUMA. Y Make 04
15% cnydajeBa ogobpaBa ce CrnyXere BOjHOr poKa Yy jeQHOM LiefloBUTOM nepuoay
npoayxeHor Tpajara. Y cnyyajy oabujama obaBese cryxera (BOjHE UNK LUBUITHE)
anTepHaTuBa je nnahawe PrUHaHCUjCKke KOMMNEH3aLMje unu 3aTBop (MHTEPECAHTHO je
da y Leajuapckoj cBake roguHe oko 40 mnaguha oge y 3aTBop 36or ogbujarta oba-
Be3He cnyx6e”). Op cBux HeyTpanHux 3emarba LUBajuapcka uma HajcHaxHujy Tpa-
OnUKWjy Koja faTupa BekoBMMa yHasad. Mnak, y Tekyhem MuneHvjymy gowno je 4o
BEMWKMX COLMOMOLLKMX MPOMeHa y nepuenumju Bojcke 1 BojHe obasese Yak u LLsaj-
Llapckoj. JedaH yrneaHu WBajuapcku BOjHKU COLMONOr™ AeTarbHo je onucao Te npo-
meHe jow 2011. roguHe, HaBogehw Aa je couwmjanHa ynora u mecto rpahaHuHa — Boj-
HUKa BeoMa yMakeHa W TpaHcdopmucaHa y OfHOCY Ha paHuje deueHuje. lNpema
HErOBUM WUCTPaXMBabMMa, OMMaAMHA j€ MHOTO Make 3auHTEepecoBaHa 3a BOjHY
cnyx0y Hero paHuje. Takohe, M3MerEHa je 1 MOTUBALMja MNaduX, Koja je of Tpaau-
LIMOHAMNHOr MOTMBA CNyKeha OTaLbuHK eBonyupana y uHamMBuayanHe NpoLeHe Ko-

% |bid.
7 bid.

% Mudry Marco, (2017). ,Swiss armed forces organizational level leader development”, Master
thesis, the US Army Command and General Staff College, Fort Leavenworth, Kansas.

P EBCO, 2021.

% Szvircsev Tibor, (2011). ,The Transformation of Switzerland’s Militia Armed Forces and the
Role of the Citizen in Uniform”, Armed Forces and Society, 37(2), 239-260.
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PUCHOCTM 33 HWXOB NMUYHK M NpodecnoHanHn passoj. JaBHOCT M NapnameHTapHe
MONWUTUYKE CTpaHKe Cy NodesbeHe Mo nUTakwy 3afpxaBakba MUIULMICKOr KOHLenTa
opraHusauuje opyxaHux cHara, Herose TpaHcgopmaumje unu npenacka Ha npode-
CMOHasHy BOjCKY Kao y APYrMM 3anafgHuM apxasama. Y npoTeknum geleHujama ou-
1o je Hekonuko pedhopmm opyxaHux cHara (1961, 1995, 2004. n 2018. roguHe), anu
HUWje OOLNO 4O KOPEHWUTMX MPOMEHA, OCUM [0 CTarnHor cMakuBara BpojHOr cTaka
opyxaHux cHara. LLisajuapcke opyxaHe cHare Beoma ce pasnukyjy o4 Apyrux no to-
Me LUTO OApKaBsajy oyry Tpaguumjy no Moaeny MUMULMJCKUX OpYXaHWX cHara, LUTo je
Hajonvke KoHUenTy rpafaHnH — BOjHMK. LUBajuapcku ycTas je jow 1874. roguHe ge-
thuHucao oBaj TMN (MUAMUM|CKM) OpraHu3aLmje opyXaHux cHara, y3 npatehy 3abpa-
Hy ycnocTaBrbamwa YMCTO npodpecuoHarnHe Bojcke.” BehuHy nonyHe LwBajuapcke
BOjCKe YMHe Nmua Koja HWUCY npodecroHarHa BojHa nuua, ako ce M3y3My BOjHWLM Ha
0b6aBe3HOM Crnyxery BOJHOr poka. 3a unyctpauujy Moxe NoCiyXuTu “MHEHNL fAa
je y NpothecoHanHoj Cryx6u y OpykaHUM cHarama camo Matbit mpoueHat (5% fo
10%) og ykynHor 6poja mpunagHuka nog opyxjem. Ha npumep, y 2019. roguun y
MunucTapctay ogbpaHe 6uno je 11.909 cTanHo 3anocneHux nuua, Npu Yemy je pey
0 YKynHoM 6pojy Koju yKIby4yje u Heke gpyre cTpykType, jep LUBajuapcka nma obje-
AnkbeHo MuHucTapcTBo ogbpaHe, LmMBUHE 3awwTute 1 cnopta.” Moxe ce 3aKkibyuu-
TV Oa Cy LiBajuapcka UCKyCTBa BPNo cneundmryHa u Beoma pasnuumta y 0gHocy Ha
Apyre 3eMrbe Koje NPUMEHsYjy CIIMYHE KOHLeNTe.

Penybnuka Ayctpuja Huje cycneHgoBana o6aBe3HO CRyXewe BOjHOT poka Y
NPETXOOHUM AelLieHnjama 1 nopes No3uTUBHUX MPOMEHA 3a HeHy 6e3befHOCT Ha-
KOH Kpaja xnagHor pata. Mnak, gowno je 4o ogpefheHnx npoMeHa: 3aMHTepecoBa-
HOCT MNaJuX 3a CNyXeHe BOjHOr poKa Ca OpyXjeM CMakeHa je y KOpUCT ,LMBUMHOT
cnyxera”, OQHOCHO criyxemwa 6e3 opyxja. Op ykynHor GpojHOr cTarba OpyxaHux
cHara, npodecmoHanHn cactas YuHu ckopo 50%. Cnyxere BOjHOr poka Tpaje LwecT
MeceLm (ca opyxjem), Unu anTepHaTUBHO AeBET Meceuy 6e3 opyxja (umBunHa cny-
x0a), anu ca aHraxoBaweM W pafoM y pasHUM jaBHUM crnyxbama (6onHuue, xuTHa
cnyx6a, cTapayky JOMOBW, YCTaHOBE COLMja/iHe 3aLUTMTE, YCTAaHOBE 3a pearoBake
Ha BaHpegHe cuTyaumje, LipBeHn kpcT u cnnyHo). PenaTtuBHo 3HaTtaH 6poj perpyTa
(og 13.000 zo 16.000 nuua) koju ce onpeaerbyje 3a UMBUNHY cnyxby Aaje 3HavajHy
nogpLuKy pagy y couujanHum cnyxbama, WTo je 6o jegaH of BaHWjux pasnora
WwTo cy rpahaHu Ha pedepeHaymy o 06aBe3HOM BOjHOM poky, 2013. roauHe, rnaca-
nn, ca ckopo 60% rnacoea, 3a 3agpxaBare oBe obaBese. MeRyTum, nuua Koja ce
onpegene 3a UMBUMHY cnyx0y Kao 3aMeHy 3a CIy»KeH€e BOjHOr poKa Ca OpyXjeMm, He-
Majy npaBo [a Hoce M noceayjy Opyxje, HUTW [a ce 3amnocre Yy nonuuuju (cnuyHa
pellerba NocToje U y ApyruM apxasamMa).” BojHuYKe nnate cy Aynno Make 3a OHe

% Ibid.
% |bid.
B www.admin.ch/gov/en/start/departments/department-of-defence-civil-protection-sport-ddps.html/

3 D" Abramo Michael, (2004). ,Military Trends in Italy: Strengths and Weakness”, Center for Strategic
and International Studies, study from Arleigh A. Burke Char in Strategy Program, October 29, 2004.
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Koju ce onpegene 3a Cryxewe BOjHOr poka 6e3 opyxja, LWTO A0AATHO CBEA0YM O
cnaboj 3auHTEPeCOBaHOCTM MNadux 3a Cryxewe BOjHOr poka U Mepama Koje apxa-
Ba Mmpegy3uma Kako Ou ux ctumynucana 3a cnyxere ca opyxjem. OCHOBHa BojHa
obyka Tpaje oko 10 Hepgerba.

3a pasnuky of 3emarba U3 ckaHguHaBckor permoHa — LLBeacke, HopBeluke u
[aHcke, roe je npumerbeHa cenekTuBHa BojHa obaBesa, y PUHCKO] ce cnpoBoam
onwTa BojHa obaBe3a no kojoj Hajgehu oeo perpyTHe monynauuje OACMyXu BOjHU
POK, Ca U3y3eTKOM N1Lia Koja Ce NO30BY Ha NPUroBOP CaBECTU U3 BEPCKMX pasnora.
Ob6aBesa cnyxewa 0LHOCK Ce Ha NpUMNagHUKe MYLUKOr nona, AOK je 3a nvua XeH-
CKOr nona cnyxewe BOjHOr poka omoryheHo no npuHuuny Ao6poBorLHOCTW. Ha
06aBe3HO Cnyxere BOjHOr PoKa, HAKOH PUrOPO3HMX NeKapckux nperneia u npose-
pa ncuxo-gumanykux cnocobHocTu, nosmea ce 70 o 80% on unTaBe perpyTHe no-
nynauuje, WTO y NocneatbyM roavHama 13HoCH OKo 21.000 perpyTta mMyLIKor nona
rofuLLKbe Ha BojHoj oByLu.> Mopena Tor Gpoja MyLKNX perpyTa, cuctem obaBesHe
BojHe 0byke npuma u oko 600 perpyTa xeHckor nona Koju cy ce 4o0bpoBOSLHO Npu-
jaBunm 3a BojHy 06yky.*® [yxuHa BojHor poka y ®uHCKo] MoxXe 6uTH Tpojaka: 165
faHa cnyxu oko 43% perpyta, 255 naHa oko 14% perpyTa, a npeoctanux 43%
347 paHa. [lyxu BOjHW POK CrnyxXe perpytu Koju cy ogabpaHu u xene ga ce obyva-
Bajy 3@ CINOXEHWje BOjHE CMELWjamHOCTU, Kao U OHW Koju Xene Aa 6yay pe3epBHU
nogoduumpu unu pesepsHu opumpn. OHUMA KOju CryKe AYXKW BOjHU POK cneayjy
1 oapefieHe NorogHoOCTH, yKIbyyyjyhu 1 HoBYaHe. BojHMUMMa Ha oacnyxerwy BOj-
HOr poKa crneau: oko 5 eBpa AHeBHO TOKOM npBux 165 gaHa, ckopo 9 eBpa y nepy-
ody of 166 go 255 gaHa n 12 eBpa AHEBHO TOKOM nepuoaa og 256 go 347 ,u,aHa
HapaBHo, Ha ofcnyxewy BOjHOr poka GecnnaTHu cy xpaHa, ogeha (yHudopma),
34paBcTBeHa Hera, ogpeheHe couunjanHe ycnyre u cMewTaj. PuHCKa je jegHa of
PeTKMX eBPOMNCKMX 3eMasba Koje HUCY cycneHaoBane obaBesy Cryxeka BOjHOr po-
Ka y AeLeHnjama HakoH XNnagHor paTa, a penauuje y cepm UMBUITHO-BOjHUX OGHO-
ca cy, YyrnaBHOM, OcTane HernpomeweHe 1 ctabunHe, WTo nogpasymesa fa ce Boj-
CcKa BpIio NO3UTMBHO Nepuunupa y ApyLITBY U Aa noctojefhin cucteM nonyHe BojcKe
“ma nogpLuky. Mnak, noctoje u 3HavajHa oAcTynawa : CTapuja nonynaumja (npeko
50 rogmHa) nogpxaBa 00aBE3HM BOjHW POKY Ha HMBOY nogplke of 84%, Aok je
OBa noZpLuka y cny4ajy mnahe nonynauuje (4o 25 rognHa) 3HaTHO Makba U BeoMa
Bapupa W3 roguHe y roguHy 8 (y 2017. roauHn nogpluka je 6una 77%, OOK je y
2018. nana Ha 56%). MefyTum, 1 nopef oBe nogpLuke TpaguLMOHANHOM NpUCTyny
BOjHOj 06aBe3n, hMHCKO APYLUTBO Nogpxaea U yBofewe anTepHaTnee BOjHOj oba-

% https://intti.fi/len/in-service, 16.januar 2021.

% Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.

3 https://intti.fi/fen/daily-allowance-and-equipment-allowance1 16. januar 2021.

% Kosonen Jarkko, Puustinen Alisa, Teemu Tallbeg, (2019). ,Saying no to military service —
obligation, killing and inequality as experienced problems in conscription-based military in Finland”,
Journal of Military Studies, 8(special issue), 46-57.
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BE3W, OQHOCHO onumjy cnyxewa 6e3 opyxja, WTO nogpxasa HaTnonosn4Ha sehu-
Ha rpafaHa, npu Yemy je Ta noApLUKa u3paxeHuja kog mnahe nonynaumje (HMBO
oa 58% kopn mnahux og 25 roguHa). Takohe, kao BeOMa HanpefHa 3ajegHuua y
nornefy pogHe paBHOMPaBHOCTW, rpafaHn ®uHCke noapxasajy u3jegHavaBare
oba nona y nornegy o6aBese cnyxera BOjHOT poka.

Kao 3emrba ca mapaxeHum 6e3begHOCHUMM nNpobnemuma y CBOM OKpPYXekbY,
N3paen uma jake opyxaHe cHare, Beoma CouCTULMpaHy BOjHY TEXHUKY W OMLUTY
POAHO HeyTpasHy BojHy obaBe3y (OQHOCK ce Ha mpunagHuke oba nona). Ctepeo-
TWMHa NPeMMKca O jayaky LUBUITHO-BOjHUX OfHOCA NyTem 06aBe3HOr Cryxera Boj-
HOT poKka y HajMaky PYKY HUje jeauHn, HUTK KibyYHu dakTop, bap kaga je y nuTa-
ty MoaepHu M3paen. Octanu MHOro 3HavajHuju hakTopu Cy: BeoMa 3aTerHyTa cu-
Tyauwuja ca MpaHom y gyxem nepuogy, patHe cutyauuje y agpxasama y Henocpen-
HOM OKpyxemwy y ayxem nepuogy (Cupuja y apyroj geueHwju oBor Beka, Mpak y
NPBOj AeLeHuju oBor Beka, JlubaH y nocneawnm LeLeHnjaMa LBafeceTor Beka),
cykobu 1 paToBM Ca apanckum 3emrbama y Aarboj npoLunoctu, cratyc NanectuHa-
ua, uta. nak, Mispaen je 3HaTHO ypeauo 1 yHanpeamno cBoje 04HOCE ca HajBaXHU-
jUM apanckum 3eMrbama U3 OKpy>Kewa U CTanHo NpoLuupyje Taj kpyr capaate. Mo-
ped TOra, EBUAEHTAH je jak 1 y AyXXeM nepuogy npucyTaH TpeHa aHraxmaHa bume-
Wnx (NEH3MOHMCaHNX) reHepana y HeroBoM NoSIMTUYKOM XMBOTY. Ha npumep, yak
13 op ykynHo 21 HavenHuka MeHepanwTaba, y nepmo,qy on 1948. po 2019. roau-
He, NOCTany Cy MOCMaHULM Y n3paenckom napnameHty.* BojHu pok y Vapaeny us-
Hocu 32 mecela 3a MyLluKkapue v 24 meceua 3a xeHe. lNpoueHaTt ocnobahatwa o
obaBese crnyxera BOjHOr poka uma pactyhu TpeHa. Tako je, Ha npumep, y 2004.
roguHn 22,8% perpyta myLwwkor nona n 39,8% perpyTa xeHckor nona 6uno ocno-
6ofeHo og obaBese cnyxewa BOjHOr poka, 4ok cy y 2016. roguHn 0BM NPOLEHTU
noeehaHu Ha 28,4% 3a mywkapue n 41,9% 3a xxeHe. Takohe, HAKOH NpBa TpW Me-
cela cnyxera o6aBe3HOr BOjHOr poka OTnyLTa ce 3HavajaH 6poj perpyTa (y jea-
HOM KOHKPETHOM Crnyyajy oTnywTeHo je jow 17% mywknx perpyTa u 40% xeHa pe-
rpyTa).41 Mopen Tora, 3HavajaH Aeo nonynauuje, y Kojy cnagajy npunagHuum apan-
cke nonynauuje (oko 17 fo 20%*), anu u yntpaopTomokchu Jespejn (oko 12%)
KOju ce Mo3vBajy Ha penurujcke pasfiore M NpUroBop CaBecTU, NPaKTUYHO je no-
wrefeH obaBe3e crnyxewa BOjHOT poka., [lyropo4HO nMocMaTtpaHo, oBaj Npobnem
he BuTK joln nspaxeHuju, jep je gemorpadcka ctona pacta Kof NOMeHyTUX penu-
FMCKUX 1 €THUYKVX Tpyna Yak Tpu nyTa Beha of ocTaTka uapaerncke nonynauuje,

% ABDI, (2020). ,Finn’s opinions on Foreign and Security Policy Defence, and Security
issues”, The Advisory Board for Defence Information, Ministry of Defence, Finland.

“0 Cohn P. Lindsay, Toronto W. Nathan, (2017). ,Markets and Manpower: The Political
Economy of Compulsory Military Service”, Armed Forces & Society, 43(3), 2017, 436-458.

# Cohen Amichai, Cohen A. Stuart, ,Beyond the Conventional Civil-Military “Gap”: Cleavages
and Convergences in Israel’, Armed Forces & Society, (in print), 1-21.

“2 The Law Library of Congress, (2019). ,Israel: Military Draft Law and Enforcement”, Global
Legal Research Directorate.

“3 Cohen Amichai, Cohen A. Stuart, “Beyond the Conventional Civil-Military “Gap”: Cleavages
and Convergences in Israel’, Armed Forces & Society, (in print), 1-21.
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a Heke npoueHe™ ykaayjy Ha To Aa he 2050. HIXOB YA€O Yy monynaumju Mspaena
outn u oo 60%.

Maga je Penybnuka VMpcka HeyTpanHa eBponcka 3emsba, HUKaga Huje uvana
obaBesy crnyxeta BojHOr poka. Hopseluka n [JaHcka HUCY HeyTparHe 3eMibe, anu
Cy Y pagy npuvkasaHe pagu npeseHTauuje Mogena cenektuBHe BojHe obaBese.
W3paen je, N0 MHOrMM acnekTuma, cneundunyHa 3emrea, a NocebHo je MHTepecaH-
TaH no nutawuma m3 obnactu onbparHe n 6e3begHocTn. 3ajeaHudka KapakTepu-
CTMKa CBMX BOjHO HeyTpanHux 3emarba y EBponu jecte ga umajy n3yseTHO passu-
jeHy ekoHOMKjy, BeOMa BMCOK OpyTO HaLMOHANHM JOX0A4aK MO CTaHOBHUKY, BEIMKK
yrneg v nowTtoBawe y MeflyHapoaHoj 3aje4HNULM, BUCOK HUBO COLMjanHe CUrypHO-
CTM, IbYACKMX NpaBa W OAfIMYHE NnepdopMaHce CBUX OCTanmx jaBHUX cnyxou n ag-
MuHUCTpauuje. EkoHoMcko 6GoraTcTBO KOjUM pacnonaxy fonywta um cTtabunHy
OAPXMBOCT BOjHE HEYTPanHOCTU Koja je, WHaye, BPNO CKyn KoHuenT.” Hbomxosa
onpeferbeta 3a BOjHY HeyTparnHoCT umajy ayry u ctabunHy uctopujy, a U3BOpHO
Cy HacTana y KOHTEKCTY crneunguyHUX UCTOPUjCKMX OKONHOCTW. Moxe ce koHcTa-
TOoBaTW Aa je HeyTpanHocT LUBajuapcke u LlBeacke fokasaHa u yBaxeHa TOKOM
MpBor n [Opyror cBeTckor pata, a HeyTpanHocT Ayctpuje n ®uHcke je nowToBaHa
TOKOM XNlaHOr paTa, WTO 3HayW Ja Cy HMX0Ba HeyTpariHa onpegerberba noTsp-
feHa n 'y npakcu.

Nctuuamwe cneundmyHoCT M KOMNapaTMBHUX NPEAHOCTW HeyTpamnHux 3ema-
Iba je BEOMa BaXHO Ca acnekTa YCMewHOCTU NPUMEHE M OAPXMBOCTW cucTeEMA
cnyxewa BOjHOr poka. MehyTum, y cnyvajy kopynuuje 6uno koju moaen BojHe
obaBe3e 6uhe Texe npumewns. Ha npumep, y KOPYNTMBHOM OKDYXerby MOXe Cce
jaBUTM TproBuHa yTuLajem y norneay usberasawa® unu ognarawa BojHe obaBe-
3e, kao 1 npu ogpehuBary rapHusoHa cnyxboBarba unu usbopy BojHe cneumjan-
HocTu. CBakn 0bnuk Kopynuuje je M3y3eTHO pa3opaH, npe cBera 3a 3apase Me-
Ayrbyacke ogHOCE Y BOjHOM KONEKTUBY, anu U 3a CUCTeM KOMaHO0Bawa Koju noT-
nyHo rybn kpegmbunuteT ca nojaBom pasHux obnuka KOpynTUBHOP AefoBakba.
Cse noTeHuujanHe HeraTMBHOCTK y Be3W ca cryxewem obaBe3HOr BOjHOr poka
MOry Ce KaCHuje NpeHeTu W y JOMEeH pe3epBHOr cacTaBa W LWupe nonynauuje u
TUME MOLPWUTY NOBEPEHE™ Y WHCTUTYLMje U MOTUBUCAHOCT 3a BOjHY CNyxOby y
6uno kom obnuky.

“ Ronge Joeri, Abrate Giulia, (2019). ,Conscription in the European Union Armed Forces: Na-
tional Trends, Benefits and EU Modernised Service’, FINABEL European Union Interoperability
Center, report 07-2019, Brussels.

* Gordic Miodrag, Petrovic Ivan, (2019). ,Model of Military Neutrality as Perspective of
Development of the Republic of Serbia”, BALUTUHA, MpuwTnHa — Jlenocaeuh, cB.47, 117-134.

4 [lo6pa unycTtpaumja n3beraBara BojHe obaBese y COPJ nytem naxuparba 34paBCTBEHOT
cTaTyca perpyTa npukasaHa je u y KyntHom cunmy ,HaumoHanHa knaca” u3 1978. roguxe.

T Bove Vincenzo, Di Leo Riccardo, Giani Marco, (2020). ,Military Culture and Institutional
Trust: Evidence from Conscription Reforms in Europe”, Quantitative Political Economy Research
Group, QPE Working Paper 2020-18, Department of Political Economy King’s College London.
(http://sites.google.com/view/kingsqpe/working-papers)
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CmepHuLe 3a moryhu koHUenT Moaena
CENEeKTMBHOT CIyXeHa BOjHOr poka

Lnrb chopmynucarsa cmepHuua 3a Moryhy KOHLENT Modena CENEKTUBHOT CRyKera
BOJHOr poka jecTe Tpaere ONTUMAariHor pellerwa pagu MoryhHocTu obesbehera ao-
BOrbHOT Bpoja MOTMBUCAHKX NLA 3a CIyXere BOjHOr poka y ckriagy ca notpebama opy-
XaHMX CHara ¥ ZyropodHux notpeba opbpaHe 3emrbe, y3 UCTOBPEMEHO MOLLTOBAHE
onpeferbera OHWX NULa Koja HUCY BOrbHa a Chy»ke BOjHW POk 360r CBOJUX NMYHUX pas-
nora u y6ehera, kao 1 pa3Boj MexaHn3ama 3a 06e30ehere jenHakocTu rpahaHa cxogHo
HMXOBOM AONPUHOCY 3ajedHuYkUM notpebama apylwtea. C TUM y Be3u, U3NOXeHe cmep-
HWLE yKa3yjy Ha Moryhn ckyn onaklimua u cTumynaumja 3a Jivua koja cy MoTvBMcaHa aa
CMy>Xe BOjHM POK U, IyropoYHO nocmatpaHo, byay Aeo cuctema oabpaHe Kao BojHU 0bBe-
3HMUy. Mpobrem pa3soja onTMManHor Mogena CryeHa BOjHOr poKa je akTyerniaH uctpa-
KMBAUKM Y MPAKTU4HA M3330B, O |EMY CBEAOHE M HajHOBMWja UCTpaxmBarka 1 y Mapae-
ny.*® Hanme, cmatpa ce fa 0Ba ApaBa uMa [06pa peLlietsa o 0BOM MiTakby, Na Npes-
nore u3noxeHe y oBOM pagy Tpeba nocmatpaTi kao Moryhe nonasuiite 3a pasBoj kBa-
NMTETHOT, 0APXUBOT, ednKacHOr, NpaBeaHor 1 of ApyLITBa NpuxsaheHor Moaena.

MNocTojehn HaumH cnyxeka BojHOr poka y Peny6nuum Cpbuju peanusyje ce Ha
npuHUMny ,El,OGpOBOJ'bHOCTVI.49 [akne, cBako KO Xenu moxe nNpucTynuTn o6poBosb-
HOM CIyXety BOjHOr poka, yKrbydyjyhu nuua oba nona. Ha Taj Ha4uH, NnpUMEHOM
np1HUMNa 4o6poBOrbHOCTH, M3BETHYTM Cy MHOMM NOTEHUMjanHW npobnemu y Be3u ca
CINY)XEHEM BOJHOT POKa OHMX MNKLA Koja TO He XXese, a 3aKoH Ux npucurbasa. Hueo
3aMHTEPECOBAHOCTM 3a JOOPOBOILHO CyXeHe BOJHOT poKa MOXeE Ce NPOBEPUTH U3
nocrojehux nogartaka o oA3unBy 3a JOOPOBOSLHO CMyXXEHE BOjHOr poKa, a MOCPEAHO
I/IHTepeCOBaI-be ¥ Ha OCHOBY Of131Ba 3a BOjHE LLKOMNe unu cnyx0y y akTUBHO] pesep-

% 3a BojHy opraHu3aLMjy Cy of NoceBHOr 3Hauaja CTABOBY HEHUX GUBLLNX Mpu-
I'Ia,Cl,HI/IKa, OJHOCHO NMLA Koja Cy Y NpOLUMOCTM OACAYXUNW BOjHU POK M Hanase ce y
CTaTycy BOjHUX o6Be3an<a pacnogeheme y paTHe jeauHuue.”’ BojHn o6BesnuuM,
T3B. ,pe3epBuUCTU’, 04 KpyumrjanHe ™ Cy BaXHOCTW 3a OpyxaHe cHare CBake 3emrbe,
jep y paty 4uHe paTHy BOjCKY, @ Y MUPY MOry BUTU aHraxoBaHW Y ypreHTHUM CTak-
Ma Kpo3 MexaHu3aM aKTUBHe pesepBe Wnu y OKBUPY nnaHcke obyke pe3epBHOr ca-

“8 Ben-Ari Eyal, Rosman Elisheva, Shamir Eitan, (2021). ,Neither a Conscript Army nor an All-
Volunteer Force: Emerging recruitment models”, an working paper for publication in 2021,
(https://scholar.google.com/citations?hl=sr&user=1n63yLAAAAAJ&view_op=list works&sortby=pubdate)

9 MuHuctapctso oppate PC, (2011). ,Ypenba o HauuHy 1 NocTynky A0GPOBOSLHOT CRyXeka
BOjHOT poka ca opyxjem”, Cn. rmachuk PC 6p. 7/2011.

% Hukonuh He6ojwa, (2015). ,3anHTepecoBaHoCT 3a CryxBy Yy akTBHOj pesepei’, BojHo dero,
6poj 5, 2015, 315-332.

' Nikolic Nebojsa, “Former Soldiers Attitudes Towards Active Reserve Service”, XV
International symposium ,SymOrg 2016, 10-13.06.2016, Zlatibor, Serbia, pp.708-712.

%2 Griffith James, Ben-Ari Eyal, (2020). ,Reserve Military Service: A Social Constructionist Perspective”,
Armed Forces & Society, XX(X), 2020, 1-26 (in print)
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cTaBa. MHoro je HemckopuwheHux moryhHOCTU 3a yHanpehere 9pHoca ca ,pesep-
BUCTUMA’, a Heke 1aeje Cy peanuaoBaHe 1 y cyceaHoj Mahapckoj.”

YKONMKO je MHTepecoBare 3a JOBPOBOMLHO CryXeHe BOJHOr poka Mare of npoLe-
HeHUX noTpeba Bojcke, anum ce xenu ga byayhu npunagHuum 6yoy MOTUMBUCAHW W ayro-
POYHO onpeaer-eHn 1 kao Byayhn pesepBucTi, MOXe Ce NPUMEHUTU Moden pasBujeH
Ha OCHOBY CTpaHwuX uckyctasa. OCHOBHE KapaKTepuCTuKe TakBor Mogena bune 6u:

— Pa3BuTm 1 ycnocTaBuT 3aKOHCKM OKBUP KOjuM Bu1 ce perynucano aa csakv 6yayhm
3arnocneHn y OpxaBHOj] Unu jaBHOj Cryx0Oum, opraHusaumju unu ycTaHoBy mopa umatu
OACIYXEHW BOjHM POK (a NOXerbHO M paTHM pacnopen). Ha Taj HauuH ce TpajHo 0be3be-
fyje Wmnpoka 6asa 3aMHTEpecoBaHUX ¥ MOTMBMCAHKX NWLIA 3a CIyXeHe BOJHOT poKa ca
opyxjem. Ha npumep, y Cp6v|jv|Je y 2020. roanHn y OpKaBHOj UnW jaBHO]j cnyx0Om 6uno
yak 576.798 3anocneHux nuua.” M3 Tako Benuke nonynauuje ysek je moryhe obeste-
AnTn foBorbaH 6poj nuua 3a notpebe cuctema ogbpaHe. Y Hekum apxasama Beh no-
CTOje CNYHY ycnoam Ha npumep, aa 61 Heko nocTao BaTporacal’” Mopa umatu oacsy-
XeH B%HVI pok (y Ayctpuju, Cnosexuju, 'pukoj, Benrvju, Mosrbekoj). Y Utanuju kapabu-
Hepu’> MOopajy UMaTy UCKYCTBO Y CBOJCTBY NPOCHECHOHAITHOr BOjHWKA Of HajMarbe Tpu
rogvHe, 0K je 3a N0Cao y NonuumjW, LLApPUHCKO]j M BaTPOracHoj Cny6mu°’ HeonxoaHo oa-
CIYXWUTI Y UTanmjaHCKoj BOjcLM HajMatbe jeaHy roavHy. Y Wapaeny® ceu npunagHium
6e36eHOCHMX cryx6u 1 nonuumje Mopajy NPETXOAHO OACYXUTW 06aBEe3HN BOjHU POK.

— Moryhe je MoTVBMCATM 1 CTYAEHTCKY NOMynaLmjy 3a CRyKeke BOJHOr poKa, Tako LUTO
Ou ce OylleTcka NoapLUKa 3a LUKOMOBake Ha (hakynTeTMa W BULLMM LUKOMamMa yCroBuna
OLCIY>XEHUM BOjHUM POKOM (Bpoj DyLIETCKMX MeCTa 3a YNUC Ha NPBY rOAMHE Ha APXaBHUM
thakynretma y Cpbuju naHocu oko 23.000). Mopeg Tora, OyLieTcka noapLUKa 3a LWKOSoBa-
H€ CTyZeHaTa UMBUIHUX (hakyrTeTa MOXe Ce YCMOBUTM YrOBOPHOM 06aBe30M 3a CriyxOy
Yy CBOJCTBY NPOPECHOHANHOT BOjHUKA Y UCTOM Tpajakby Kao U AyXWHa LLUKONOBaHa O TPO-
WKy GytieTa. CriM4Ha pelLLerba NOCTOje U Y HeKUM 07 HajpasBujeriuX 3emarba.”

— OBaBe3Ho cnyxeHe BOjJHOr poka MOXe Ce, MOTNYHO onpaBaaHo, OQHOCUTU U Ha CBa
n1ua Koja umajy, Unu xene aa uMajy, buno kojy BpCTy Haopykarba (npeLmnsHe nogaTke o
6pojy BnacHMKka CBMX BPCTa OpyKja cBakako MMa MUHUCTapCTBO YHYTpaLLHsMX NOCHOoBA,
a npoLeHe 13 Meauja ykasyjy Ha TO Aa Ce paay O BuLe CTOTUHA Xurbagda mua).

— ObaBe3Ho cryxeHe BOjHOr poka MOrfo bu ce 0g4HOCMTY M Ha CBa fnua Yuju no-
cao nogpasymMeBa pyKoBat-e HaopyxarweMm (Ha npumep, dupme 3a obesbeherse). Y

% Ujhazy Laszlo, (2018). ,The Role of Reservists and Reserve Associations Today”, Security
and Defence Quarterly, 19(2), 2018, 3-12.

5 Penybnundku 3aBog 3a cratuctuky, (2021). PernctpoBaHa 3anocneHocT, roauiuksu npocek 2020
— MpeTtxogHu pesyntatu’.

% www.f-e-u.org/career3.php, YHuja Batporacata EY

% www.carabiniere.it

*"'D’ Abramo Michael, ,Military Trends in Italy: Strengths and Weakness”, Center for Strategic
and International Studies, study from Arleigh A.Burke Char in Strategy Program, 2004.

% Ben-Ari Eyal, Rosman Elisheva, Shamir Eitan, (2021).

% National Commission on Military, National, and Public Service, ,Strengthen Emergency National
Mobilization”, Recommendation Spotlight, the USA, 2020.
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Cpbuju nocToju BuLIE BEOMA YCMELHUX 1 BEMMKUX KOMMNaHWja 3a npyxarse ycnyra dm-
3nuKo-TexHuYKor 0be3behera, a apxasa Moxe Aa byae ekcknyavBHu gasanal obyke
1 NIMLEHLIM O OCHOBHOj 00Y4YEHOCTU 3a PYKOBaH-E HAOpYXareM nytem obaBesHor crny-
XeHba BOJHOT poka ca opyxjeM 3a cBa nuua Koja xene Ja page Ty BPCTy Nocnosa.

— lNoseharbe 3amHTEPECOBAHOCTM 3a NPoecroHarHy BojHy Cryx0y Moxe ce noctuhu
1 HOPMAaTUBHOM WMMIIEMEHTALMOM BETEPAHCKUX MpedepeHLMja npy 3anoLrbaBarsy Y
[PXaBHOj UNK jaBHO]j Cyx0u, LUTO HeKe 3eMibe ~ MpUMEHsYjY (TO je, NPaKTUYHO, AaBake
MPeHOCTU NpU 3anoLLrbaBakby NyLyMa Koja cy buna y npodecroHanHoj BOjHOj Criyxon).

— Paau obesbehera paBHonpaBHOCTY rpafjaHa Mopa ce carnefartit HaumH Kako
[a obaBe3sy cryxera BOjHOr poka U3BpLUe, U HAJOKHAAE, U OHU KOjU TO HUCY Yuu-
HUMM Yy NPETXO4HWMM rOAMHama, a 3anocrieHn ¢y y Buno Kojoj ApXaBHOj UMK jaBHO)
cnyx6u, opraHu3aumj unm yctaHosu. Tume 61 ce JONPUHENO W TPAAMLMOHAIMHO] 1
npaBHOj Nnepuenuujn 06aBe3HOr BOjHOT poka ca CTaHoBWLWTa MefycobHe paBHoMNpas-
HOCTU 1 jeaHakocTy rpafjaHa.”’

— Kao anTtepHatuBy crnyxery BOjHOT poka ca opyxjem Tpebano 6u pa3sutu mo-
[en n cuctem obyyaBara 3a pasnuunMTe BaHpeaHe CUTyauuje U LMBUITHY 3alUTUTY.
OBaj mogen Oum, ocum ynore antepHaTUBHE 3aMeEHe 3a CNyeke BOjHOr poka, MMao
MHOro Behu 3Hayaj kao KOMNIeMeHTapHU CUCTEM 3a pearoBare y pasnuynTim BaH-
pPeOHUM cuTyaumjama, Kao LITO Cy: NonnaBse, Noxapu, TEXHOIOLWKe kaTacTpode, Be-
nuKke NpupoaHe Henoroae, 3eMrbOTPECH, eBakyaumje Behux pasmepa, XyMaHUTapHa
nomoh, nogpLuka perynucaky MUrpaLMoHUX TOKOBA, 3aliTuTa U yHanpehere npu-
POAHE CpeanHe, PasnuuuTe eKomnoLLKe aKTUBHOCTU, UTA,.

NpvkasaHe CMepHWLe HUCY anconyTHa HOBMHA, jep Cy reHepucaHe Ha OCHOBY
UCKyCTaBa BULLIE CTPaHWX 3emarba. Y KOHTEKCTY mpuHuuMna obpoBOSbLHOCTY, Mbya-
CKUX NpaBa W jegHakocTu rpafjaHa, MoTMyHO je onpaBAaH M nornyad ctas ga 6e3 oa-
CINy)XEHOr BOjHOr poka ca opyxjeM Huje moryhe 6uTv nonuuajay, NnpunagHUK MUHK-
cTrapcta oabpaHe, npunagHuk obaselTajHuX 1 6e30eAHOCHMX areHumja u CIMYHo,
roe obaerbakbe NOCoBa noapasymeBa Kopuwherwe Haopyxarba, CUne, uiu je cam
nocao Aeo cuctema oabpaHe v 6e3beaHocTu.

N3noxeHe cmepHuLe 06e36efyjy MHoro Behy 6a3y MOTMBMCAHWX kaHawaaTa 3a Cry-
XeH€e BOjHOT poKa 1 OyropoyHO jady Be3y rpahjaHa u cuctema ogbpane. Mopep Tora, ra-
paHTyje ce dnekcubunHoCT y 3axeaty perpyTHe nonynauuje, 6oren KBanuTeT npujema,
kao v nocteneHocT y noeehamy 1 06e36efery cBux NOTPebHNX 4oaaTHUX pecypca Boj-
He opraHu3auyje 3a nosehaH NpunmB perpyTa Ha BojHy 00yKy. Pagu dopmupatsa ogro-
Bapajyhe nepuenuyje jaBHOCTV No NUTaky BojHe 0baBe3e, Kao v ApYrUX NuTaka of 3Ha-
yaja 3a 6e3benHOCT 1 0abpaHy, HYXHO je KOPUCTUTU HayYHW MPUCTYN U CTpaTeLLKy KO-
MyHUKaLWjy 3acHMBaTK Ha Beh nocTtojehnm 3HabKMa Koja Ham CToje Ha pacronaramby.

8 National Commission on Military, National, and Public Service, ,Veterans & FederalHiring”,
Recommendation Spotlight, the USA, 2020.

%' Netpescku Jbynka, (2019). , Tpapuumja npasHor ypehetba Bojcke y Cpbuju”, Bojo deno, 6poj 8,
2019, 118-133.

62 Mutposuh Mwupocnas, (2019). ,CTtpaTellka KOMyHuKauuja y YHKUMjM HauuoHanHe
6e3benHocTn”, BojHo geno, 6poj 1, 2019, 41-54.
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3aKk/byvak

Y pagy cy npukasaHu MOAENW CENEKTUBHOI CIyXeka BOjHOr poKa Koju ce ca
yCnexoM NpuMetsyjy Y HEKOMUKO €BPOMCKUX ApXKaBa Koje UMajy CnuyaH gemo-
rpadckn noteHumjan kao Cpbuja. Ha ocHOBY BuMLlEe CTpaHMX MCKyCcTaBa npeano-
XEHe Cy CMepHULE 3a KOHLENT MoJena CenekTUBHOT CNyXewa BOjHOr poka Ko-
jum 6 ce 3agoBorbuna noctojeha orpaHnyera n noborbluana MOTMBMCAHOCT 3a
Cnyxere BOjHOr poka. [Mpeanor je u3noxeH y opMu KibyYHUX NPETNOCTaBKK KO-
je umnnuuupajy notpeby 3a LWMpOM aHanM3oM M3BOAILUBOCTY U Y ApPYruM AOMe-
Huma. KrbyyHn noTeHuujan 3a yHanpeferwe MoTuMBaLmje jecte y cTuMynauuju pe-
rpyTHe monynauuje U JOnyHe HOpMATUBHOr ypefera 3anolwrbaBamwa Yy ApxaBs-
HOM CEKTOpy ¥ jaBHUM cnyxbama, kao u cuctema OyLieTcke MoApLIKE BUCOKOM
obpasoBakmy.

MNoTeHumjanHu 6poj kKaHamaaTa koju 6u Mmopanu o6aBe3HO Aa OACMYXe BOjHU POk
YKOMUKO xene ga byay 3anocneHun y ApxXaBHUM U jaBHUM cnyxbama je Bpro BEMUKM
M peda je BenuuMHe BULE CTOTMHA xurbaga nuua (y 2020. rognHn 6uno je TayHo
576.798 nuua y pagHoMm ogHocy). UckyctBa 3emarba y Kojuma je npumerseH OBaj
MOZEn Cy No3uTUBHA U OyropoyHo oapxmea. lNopen Tora, HaBeaeHu 6poj je moryhe
nosehaTti 3a joll HEKONMMKO AeCeTUHa Xurbada nuua No OCHOBY UMMNEMEHTaLu|e 1
NPUMEHe OCTanuX UCTaKHYTUX CMEpHULIA Koje Ce OAHOCE Ha BnacHWKe opyxja, Npo-
thecnoHanHe kopucHuke opyxja n byueTtcke ctyaeHTte. Takohe, He Tpeba 3abopasu-
TV HW MHOrO 6OrbM M NpaBedHMWj TPETMAaH CBUX KaTeropuwja BOjHUX BETepaHa U, Ha-
poynTO, yYecHuka paTtoBa u 6opbeHux gejctasa, nopoauua nanux Gopaua, Kao u
BOjHMX M paTHUX MHBanuaa y nNpBoM peay, WTo 6u 6una u Hajbosba NPOMOTUBHA
crnuka bpure 3a rbyAcku hakToOp OpYXaHUX cHara.

Bpahate ctapor mogena obaBesHor cnyxeta BOjHOr poka He 6u Morao 6uTm
YCMELLUHO peanq3oBaH Y KpaTkOM BpeMeHy, HUTU 61 B1O 04pXKUB Ha OyXK POK, npe
cBera 300r HeOMXoAHMX KanauuTeTa, Kao M couujanHMX, NMOMUTUYKUX U MehyHa-
poaHMX Mmnnukauwja. Mpobnem paseoja onTUManHoOr Moaesna CryXeHa BOjHOT po-
Ka je aKkTyenaH UCTPaXxuBayki 1 NpaKkTUYHW M3a30B, O YEMY CBeJoYe U HajHOBMja
UCTpaXmBara M UCKYCTBa Apyrux 3emarba, C TUM y Be3u, U3NOXeHe npeasore y
OBOM paay Tpeba cxBaTuTW kao moryhe nonasvwiTte, a He kKao KOHa4HW mModen 3a
pa3Boj KBanUTETHOr, OAPXMBOT, edhMKacHOr, npaBeaHor U o ApywTsa npuxeahe-
HOr MoZena.
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Pe3suwme

HOBVI 6e30eIHOCHM M3a30BM Yy OPYroj AeLeHuju ABafeceT NpBOr Beka U HUXOBa
maTepujanusaumja kpo3 pasnuuute copme XubpuaHor patoBawa, yTuuanu cy
Ha MnojaBy ueja O javarby ApXKaBHUX KanauuTeTa 3a ogbpaHy 1 6e3begHocT. JeaHa oa
TWX nMaeja ogHoCK ce Ha nNpobnemaTuky nornyHe OpyXKaHUX CHara JbyACTBOM. Y HEKUM
jaBHMM pacrnpaBama Ha Ty Temy nojaBuna ce uaeja o NoHOBHOM yBohewy obaBesHor
CryXXeHa BOJHOT poka No3HaTor W kao perpytHa obasesa. OuurnegHo, YMHM ce aa je To
Nako 1 TpUBMjarHO pelleHe jep Cy Ce MHOre CTBapu MPOMEHWe Y BeOMa BaXKHUM
acrneKkTMMa of NpoLLNMX BPEMeHa Kaaa je perpytauumja buna rmaBHM mogen 3a MacoBHY
MOMyHy BOjCKE ¥ MHOTUM 3emrbama. MehyTum, perpyTHM Mogen je Hekaga MMao Heke
moaudvkaumje n cneundryHe kKapakTepUCTVKe Y pasnmMumMTM 3eMrbama. JegaH og Tnx
HauvHa perpyToBarba OO je NO3HAT Kao CENEKTUBHO CYKEHE BOJHOT poKa.

CenekTMBHO CryXewe BOjHOr poka nogpasymeBa crnefehn KOHUENT: ApXKaBHU
OpraHu Umajy 3aKOHCKO NpaBo Aa No3oBy CBe NyHoneTHe rpahaHe Ha Cnyxewe BOj-
HOT pOKa, anu ce He KOpUCTU 3a CBe nojeaunHLe y 6a3eHy 3a perpytoBake. 3anpaso,
BOjHW OpraHu Cy KOpUCTUMNM Camo Maku Le0 pacronoXxuee perpytHe nomynauuje.
Mopen Tora, BOjHW OpraHu, 3ajefHo ca APYrMM ApKaBHUM cryxbama v OpyLwTBOM Y
LIeNu1HK, ycnenu cy y CBOjUM OYropoyHWM HacTojaksMma Aa NoCTUrHY aTpakTUBHOCT
CINyXeHa BOjHOr poka, Tako fAa je CKopo yBek 61no BuLle 3auHTepecoBaHUX 1 MOTU-
BUCAHMUX KaHAMAaTa 3a perpyTaumjy Hero pacrnonoXuerx Mecta y BojCcL.

Y 0BOM pagly je NpeacTaBibEHO HEKOMMKO MOAEena CENeKTUBHON CRy»KeHa BOJHOT Po-
Ka, KOjW Cy YCMEeLHO NPUMEH-EHMN Y HEKUM EBPOMNCKUM 3eMibamMa ca CrMYHUM Aemorpad-
CkMM noTeHumjanom kao Cpbuja. HakoH oncexHor npeTpaxuBarba nogataka u aHanmse
cagpxaja, MPUMEHUIIM CMO YMOPeaHY aHanm3y kako GMCMo MAEHTUAMKOBANM CIIMHHOCTM
u pasnuke, UMajyhn y Bugy nokanHe cneumduyHocT. Ha OCHOBY CTpaHUX UCKycTaea
MPeanakeMo CUHTETMYKM KOHLENT MOAENa CEeNeKTUBHOr Cy)XeHa BOJHOT poKa, Koju Ou
Ce MOrao Aarbe passuTh U NPUMEHWUTU Y Cryyajy Manux 3emarba nonyT Cpbuje ymecto
NpYMeHe MEXaHWYKOr NpenucvBatkba CTapor MoJerna OrLITer HECENEKTUBHON CIyxeHa
BOjHOr poka. [MoHoBHO yBOReHe 06aBe3HOr Cnyxera BOjHOr poka MMa MHOro acnekara,
Koje Lmpw cyBjeKkTn 1 3amHTepecoBaHe CTpaHe Mopajy y3eTu y 063up y OTBOPEHOj pac-
npaBsu, anu OBaj paf je orpaHnYeH camo Ha BOjHM acnekT 360r orpaHnyeHor NpocTopa.

KrbyuHe peun: 06aee3H0 CriyxeHe 80jHO2 POKa, CeleKMUBHO CITyXeH-e 80jHO2 POKa,
80jHa 0byka, pesepea, XubpudHu pam, Modesiogare, Cmpameaujcku MeHayMeHm

© 2021 Aytopu. ObjaBuro BojHo desto (http://www.vojnodelo.mod.gov.rs). OBo je unaHak
OTBOPEHOT NpUcTyna v ancTpubyvpa ce y cknagy ca nuueHuom Creative Commons
(http://creativecommons.org/licenses/by/3.0/rs/).
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New security challenges in the second decade of the twenty-first
century and their materialization through various forms of hybrid
warfare have had an impact on the emergence of ideas of strengthening
state capacities for defence and security. One of these ideas is related to
the manning of the armed forces. The paper presents models of selective
military service that are successfully implemented in several European
countries, which have similar demographic potential as Serbia. The main
characteristic of these models of selective recruitment is the selection of
only those persons who are interested in completing their military service
voluntarily. Thus, the high motivation of future soldiers has been provided,
and the consequences that would result from forcing those who do not
want to do their military service have been forestalled. Models of manning
in several neutral European countries and Israel have also been presented
in order to gain a comparative insight. Foreign experiences have been
summarised in the form of guidelines for a possible concept of a model of
selective military service, which would meet the existing limitations and
improve opportunities for a greater number of motivated persons, given
the problematic possibility of mechanical reintroduction of the old model of
conscription. The objective of this paper is to consider the possibilities of
implementing foreign experiences in the process of creating an optimal
solution, while respecting limiting factors in order to provide a highly
motivated human factor for manning the armed forces.
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Introduction

he issue of manning the armed forces is very complex and multidisciplinary,
in addition to being relevant and important, both for the defence system and
the society and state as a whole In recent years, there has been a problem of
sufficient and adequate mannmg of the armed forces in several countries,? which
ontrlbutes to the topicality® and relevance” of this problem for military-professional
research,’ as well. There is an evident decrease in the interest in military service,
even in developed and rich countries with a stable system. For example, a significant
decline in the satisfaction of the armed forces members with their professional status
from 60% in 2009 to 41% in 2018 was registered in Great Br|ta|n while the level of
the constantly undermanned armed forces was 5.7% in 2018.% In Germany, the level
of the undermanned armed forces is even higher than in Great Britain and it was
around 15%, whlle at the same time the level of public support to the armed forces is
as high as 80%.” Even in Israel, there is an evident trend of increasing the number of
persons exempt from conscription for various reasons.®
In addition, the following phenomenon has been noticed in Israel:® in the popu-
lation of all conscripts (2.1 million in 2014), even 75% of reservists have not been
engaged or deployed at all, while in the previous three years only 6% were called on
military exercises lasting 20 days, and in 2017, this small percentage additionally
dropped to 5%. Thus, Israel has found itself in the situation shared by many coun-
tries that have suspended conscription and completely transferred to the principle of
volunteering in the manning of the armed forces.”® As it can be seen, the level of

' Alexandrescu Nihai-Bogdan, (2018). ,Specific Elemens of Marketing in the Recruitment and
Selection of Human Resources Process in Romanian Army”, Scientific Bulletin, Vol.XXIIl, No.2(46), 67-73.

2 Kosonen Jarkko, Puustinen Alisa, Teemu Tallbeg, (2019). ,Saying no to military service —
obligation, killing and inequality as experienced problems in conscription-based military in Finland”,
Journal of Military Studies, 8(special issue), 46-57.

3 Braw Elisabeth (2019). ,Competitive National Service — How the Scandinavian Model Can Be
Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.

* Combs Howard, (2019). ,Enabling NATO for 21% Century Operations: Fielding Agile, Responsive
and Innovative Reserve Forces”, Policy paper, Canadian Global Affairs Institute, Calgary, Canada.

® Cohn P. Lindsay, Toronto W. Nathan, (2017). ,Markets and Manpower: The Political
Economy of Compulsory Military Service”, Armed Forces & Society, 43(3), 2017, 436-458.

® Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.
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Ibid.

® Cohen Amichai, Cohen A. Stuart, (2020). ,Beyond the Conventional Civil-Military “Gap”:
Cleavages and Convergences in Israel”, Armed Forces & Society, (in print), 1-21.

* Ibid.

"% Ibid.
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utilization of personnel trained through conscription is very small, which further
implies the question of the main purpose of general conscription.

The purpose of this paper is to help consider the issue of the manning of the
armed forces, to open an argumentative discussion and initiate scientific research
related to the whole issue or at least certain aspects. Having in mind the broader
relevance of the topic and the problem of the manning of the armed forces, not only
in our country, but also in several other European countries, it is useful to adequately
approach this very complex phenomenon using all publicly available sources of in-
formation, appropriate scientific research methods and involving a wider range of
researchers from various fields and institutions.

When considering the aspects of introducing conscription in general, especially in
terms of drawing conclusions and proposing solutions, it is necessary, at the very
beginning, to clearly structure the decision-making problem and its context, as well
as to declare the goal(s) of such an endeavour. It is also necessary to describe the
problem situation that is considered and gives a broader context of the problem,
taking into account all the limitations and environmental factors. Without a clear
course of action, defined limitations and information on available resources, it is dif-
ficult to talk about considering the optimal solution in the decision-making. When
considering the problem, it is very important to achieve and maintain clarity of cause-
and-effect assessment, so as not to stray into misunderstandings and a spiral of
unproductive discussions. Thus, for example, during the summer of 2020, the idea
was promoted in Germany to respond to the phenomenon of turning towards
extremely negative attitudes of the right-wing politics, which were identified in certam
incidents in some special units of the armed forces, by reintroducing conscr|pt|on
However, this idea was quickly abandoned by the reaction of not only the pro-
fessional, but also the general public due to the obvious lack of cause-and-effect
relations in the idea and logical reasoning. In other cases, the reintroduction of
conscription is justified by some other reasons, such as, for example, education of
youth, prevention of alcoholism and drug addiction, development of work habits,
improvement of physical fitness of youth, economic development, etc. The media
and political use of all these "reasons" obscures the main motives for considering
conscription, and this is not the subject of this paper.

Similar inconsistencies and wrong logic in reasoning occur in the exclusive asso-
ciation of conscription with the categories such as: military neutrality; the concept of
total defence; economic and social aspects of military service and equality of citi-
zens; strengthening democracy and bonds between the somety and the military; and
other aspects, which is explained in the critical analysis in the broader literature."? In
addition to neutral countries, non-neutral countries, such as Turkey, Greece, and
Russia, also have conscription. On the other hand, the Republic of Ireland is a neu-

" Deuche Welle, ,Should Germany bring back compulsory military service”, July 7, 2020.

"2 poutvaara Panu, Wagener Andreas, (2007). ,Conscription: economic costs and political allure”,
The Economics of Peace and Security Journal, 2(1), 2007, 5-15.
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tral country, but it has never had this type of military service. The Kingdom of Swe-
den has once suspended conscription, but it reintroduced it a few years ago, which
was a reaction to the deteriorating security situation in Eastern Europe. Switzerland,
Finland and Austria'® have a long and strong tradition of neutrality and conscription,
and they maintain it continuously and independently of changes in the broader geo-
strategic environment. The concept of total defence is also implemented by non-ne-
utral countries, such as Norway and the Baltic states. The neutral European coun-
tries that are members of the European Union (EU) are actually not completely neu-
tral because they are a part of this organisation. The greatest totalitarian regimes
had general conscription (Germany, USSR), while some countries, which are consi-
dered to be the example of democratic order, stability and freedom, did not have
compulsory military service, except in the case of world wars (Great Britain, US)." In
order to reduce the possibility of wrong or hasty actions, it is very important to
analyse the experiences of others with the same or similar problem.15

The following chapter presents different models of conscription in several coun-
tries including neutral European states. On the basis of the summarised foreign ex-
periences, the concluding chapter proposes several guidelines for the development
of a possible model of military service in countries, which have, like Serbia, specific
socio-economic and political surroundings.

Models of military service — foreign experiences

Several factors influence the selection of the model of manning the armed forces,
and the decision itself is within the responsibility of the appropriate level of the state
power. The most common relevant factors are: the level of perceived danger caused
by external security threats and strengthening of civil-military relations, that is, the
connection between the society and the armed forces as a preventive measure
against self-isolation and alienation of the armed forces from the people — society. In
modern conditions of the society development, as well as in conditions of modern
conflicts, the traditional significance of both mentioned factors becomes questionable
and relative, which can also be said for some earlier periods. Cohn and Toronto
(2017) did extensive research on a sample of 99 states over a period of 40 years
and came up with interesting results. They analysed a number of other factors, and
in particular they emphasised the factors related to the economy and the
organisational-normative structure of the state. According to their research, countries
with less free labour market are more inclined to compulsory military service. They

'3 Debski Slawomir, Sasnal Petrucya, Lorenz Wojciech, (2020). ,Austria’s Modus Operandi:
Variable Neutrality in Action”, Policy paper No.8 (183), October 2020, The Polish Institute of
International Affairs.

" Ibid.

15 Asal Victor, Conrad Justin, Toronto Nathan, (2017). ,| Want You! The Determinants of Military
Conscription”, Journal of Conflict Resolution, 61(7), 1456-1481.
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also found that countries with British heritage (mainly former colonies of the British
Empire) are less inclined to introduce compulsory military service, as well as those
countries that strive to organise the state and society according to British standards
and experience.

Due to their essential specifics, the models of conscription in the Nordic countries -
Sweden, Norway and Denmark, are referred to in the broader literature as selective
military service. It means that the armed forces do not call up the entire conscript
population to do military service, but only as many conscripts as the armed forces
assess necessary, which enables narrowing down the selection only to those persons
who are willing to do military service. Many years of practice of implementing selective
military service in these countries has shown that it is a very efficient and rational
method of manning the armed forces. In fact, as it is claimed, there is always a greater
number of recruits who are interested in military service than the number of available
vacancies. Military service is preceded by careful, detailed and multi-phase selection of
candidates, with interviewing, medical, psychological and other examinations.

A recent comparative study on the motivation'® of young people in Sweden and
Norway who have volunteered for military service shows that their motive is primarily
individual development and training with the perception of choice as one of the pha-
ses in their life and work, and also the attractive opportunity to participate in interna-
tional missions and other benefits of military service. The results of previous rese-
arch in Switzerland" coincide with this research, so it can be said that the conclu-
sion about the general trend of weakening the concept of a citizen in a uniform and
strengthening the factor of individualisation and preferential choice is valid.

For the purpose of a comparative insight, the experiences of Switzerland, Austria
and Finland, as neutral European countries, as well as the experiences of Israel due
to its specific position and overall experiences, are presented. All the mentioned
countries are very different from Serbia, despite the similarities of certain aspects. All
of them have their own specifics, such as different historical development, so it is
logical that they cannot implement the same solutions. Although Switzerland,
Austria, Sweden and Finland are neutral countries, they have completely different
roots of their neutral status, but they all have in common that they are internationally
recognised in that status. It is interesting to note that the Kingdom of Denmark and
Norway had a long tradition of neutrality (Norway from 1814 and Denmark from
1864), but their neutral status was not respected in World War Il, and both were
occupied in 1940 by Nazi Germany. After that, both countries sought their security in
the NATO and took part in its founding in 1949. Belgium (neutral since 1839, with the
break -occupation in World War | and occupation in 1940), the Netherlands (neutral
from 1839 until occupation in 1940) and Luxembourg (neutral since 1839 until 1940
with the break - occupation in World War 1) acted in the same way. The neutral

' Osterberg Johan, Nilsson Joel, Hellum Nina, (2020).

' Szvircsev Tibor, (2011). ,The Transformation of Switzerland’s Militia Armed Forces and the
Role of the Citizen in Uniform”, Armed Forces and Society, 37(2), 239-260.
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status of the Baltic states (Estonia, Latvia, Lithuania) did not save them from
occupation at the beginning of the Second World War in 1939. The neutrality of the
Kingdom of Yugoslavia since 1940 was also not respected, and it was occupied and
dissolved as a state in 1941. The non-alignment of socialist Yugoslavia (1949-1991)
could be interpreted to some extent as neutrality only in relation to the two military-
political blocs (NATO and WP), which did not protect it from the dissolution in 1991.
In this regard, it can be concluded that the neutral status of a country, in addition to
its internal commitment, should be confirmed, in a certain way, by relevant
international factors.

Table 1 — Overview of the length of military service in certain countries

Length of
o State =
Conscription . milita Notes
neutrality — cg"
Austria Yes Yes 6 months 9 months service without arms
— 345 days service without arms
: 5,5 months |- For more complex specialties
Finland Yes Yes (165 days) and reserve officers 255 or 347
days, on a voluntary basis
— Possible service without arms
Sweden Yes Yes 4 to 11 months | — Gender neutral (women also
serve)
Switzerland Yes Yes 18 to 21 weeks | Police type of armed forces
— 9 months service without arms
No, in Emergency Management
Denmark Yes NATO 4 months Agency
member — 12 months in Royal Guard
(on a voluntary basis)
No, Gender neutral |
Norway Yes NATO 12 months ender neutral (women also
serve)
member
Israel Yes No 32 months Gender neutral (women also
serve)

The Kingdom of Denmark is one of the few countries that retained conscription
even after the end of the Cold War, which can be interpreted less as nurturing tradi-
tion (conscription in Denmark has existed since the nineteenth century), and more as
a continuation of a well-organized manning system of the armed forces with appro-
priate adjustments. Namely, the Danish Armed Forces called up for conscription only
as many carefully selected recruits as they needed in a certain period, and these
conscripts most often wanted to do their military service. In the period 2013-2018 in

'® Military Balance 2021.
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Denmark, an average of 4,200 conscripts per year were called up for m|I|tary service
in the Armed Forces'® and 420 conscripts per year for service in the Danish
Emergency Management Agency (service in this Agency is counted as military ser-
vice). Thereby, the average size of the recrumng population in Denmark on an an-
nual level was about 71,000 people aged 19.%° This means that only 6 to 7% of the
potential recruits did compulsory military service on average. Those who are selec-
ted for compulsory military service are volunteers, with very few exceptions when the
armed forces need a conscript due to specific skills, professional knowledge or ca-
pabilities. During the recruitment preparations and the selection process, the recruits
choose the place where they will do their military service. Military training lasts about
four months, while those who choose the Royal Guard serve for 12 months. Those
who choose to serve in the Danish Emergency Management Agency serve for 9
months. Conscripts do not handle complex weapons or sophisticated combat equ-
ipment, but only basic infantry weapons and equipment. Women can do service if
they wish. During their service, recruits are provided with food and hygienic- accom-
modation conditions (12 recruits in a dormltory) and receive 298 Danish kroner”'
daily. After completing their military service, they are considered competent for the
territorial guard and the execution of certain military, as well as other tasks that are
performed in emergencies, evacuation, guard security, etc.

The Kingdom of Norway, similar to the Kingdom of Denmark, has a long tradition
of conscription, dating back to the first decades of the nineteenth century, and there
are also similarities in modern conditions of selective military service. Having in mind
rather larger territory of the country and at the same time much less inhabitants than
Denmark, in Norway, slightly less than one third of the recruits serve on average,
which for the prewous few years amounted to about 7,000 recruits per year.?? Al
conscripts receive a daily aIIowance of 180 Norwegian kroner and an additional lump
sum of 35,000 Norweglan kroner.?> They are accommodated in dormitories with six
beds. After military service, they are considered competent for the territorial guard,
which is a type of reserve military units commanded by active officers and consisting
of reservists (those who have done military service). Bearing in mind that the armed
forces need much fewer recruits in relation to the size of the recruiting population,
the situation is similar to that in Denmark — there are always more interested
candidates than vacancies, so only those persons who are psychophysically most
capable and most motivated for conscription are selected. Furthermore, the atmosp-

' Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.
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here in Norwegian society is such that young people think that the fact they have
done their military service will be a valuable note in their CV and future professional
and career development. In terms of gender equality, in Norway and Sweden both
genders (men and women) are completely equal, and both men and women have
the obligation to do military service, which is a logical consequence of the fact that
these Nordic countries are the world leaders in the promotion and implementation of
gender equality in practice. However, empirical data show that the female population
does not show special interest in conscription. For example, in 2018, there was only
25% of female recruits, which is significantly below? the expected 50% owing to the
model of selective military service, according to which only those who are really mo-
tivated and willing do compulsory military service.

The Kingdom of Sweden has slightly different history than the Kingdom of Nor-
way and Denmark, because it did not wage wars for long time, which means that its
national security was not greatly endangered. However, Sweden also implements a
similar model for military service like the two mentioned Scandinavian countries, i.e.
nowadays it implements selective military service, after relatively short suspension of
conscription in the previous decade. In the case of the Kingdom of Sweden, the main
motives for reintroduction of military service through the implementation of the selec-
tive conscription model were two basic factors: the relatively low turnout for all types
of military service and military vocation, leaving a number of job vacancies unoccu-
pied and a very strong perception of potential possibilities to endanger national
security due to growing tensions in their region, Europe, and also in the world. Swe-
den is not alone in worrying too much for its security, especially after the events and
conflicts in Ukraine. The Government of the Kingdom of Sweden has decided to re-
introduce military service through the implementation of the selective conscription
model from 2017, with the main goal of being an addition to the existing model of
recruitment. Depending on the response level for professional military service, the
scope of calling up for conscription is planned according to a selective model. Thus,
2,750 young men and women who were previously selected from the broader recrui-
ting population of those who were psychophysically ready and willing to join
compulsory military service were engaged in the first period 2018-2019, as an addi-
tion to the contingent of about 1,000 newly applied persons for professional military
service.?® For the period 2019-2020 it was planned to call up 3,500 selected recruits
(as an addition to the contingent of about 1,000 new professional soldiers), and for
the period 2020-2021 a total of 5,000 persons.?® There is clear awareness in the
Swedish Armed Forces that military personnel of all categories should be motivated,
even in the case of the need for greater contingents of soldiers on an annual level.

2 bid.

% Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.
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The implementation of the model of selective military service builds the image of a
good employer and develops a sense and need to belong to a desirable organisa-
tion. Accordingly, Sweden, like the other two Nordic countries, has managed to im-
prove manning of active military units and expand capacities to man reserve territo-
rial units by implementing the model of selective military service. Conscripts in Swe-
den receive 553 Swedish kronor (SEK) for each day spent in a military organisa-
tion,”” which is slightly more than in the case of Danish and Norwegian conscripts
and is probably the consequence of less interest in the military service than in the
mentioned two countries.

In the Swiss Confederation there is conscription only for adult male citizens last-
ing 245 days (262 days until 2018), and the alternative is civilian service in the state
institutions outside the armed forces for 390 days. Military service consists of two
main parts. The first part lasts 18 weeks and is served continuously. The second part
is divided, in principle, into six periods of 19 days and is served up to 34 years of
age®® for soldiers, while for non-commissioned officers and officers the age limit is
higher (up to the rank of captain 36 years of age, for captains up to 42, and for se-
nior officers up to the age of 50), but the number of days of annual engagement is
smaller (up to five days a year). These (reserve) officers can command units up to a
brigade during the periods of their engagement, while in the meantime they are en-
gaged in their civilian affairs. In less than 15% of cases, military service is approved
for a complete period of extended duration. In case of refusal of the service (military
or civilian), the alternative is to pay financial compensation or imprisonment (it is in-
teresting that in Switzerland every year about 40 young men go to prison for refusing
compulsory service®®). Out of all neutral countries, Switzerland has the strongest
tradition dating back centuries ago. However, in the current millennium, there have
been great sociological changes in the perception of the armed forces and military
service, even in Switzerland. A prominent Swiss military sociologist®® described
these changes in detail in 2011, stating that the social role and place of a citizen-
soldier has been greatly diminished and transformed compared to previous decades.
According to his research, young people are much less interested in military service
than before. Furthermore, the motivation of young people has changed and evolved
from a traditional motive of serving the homeland into individual assessment of use-
fulness for their personal and professional development. The public and
parliamentary political parties are divided over maintaining the militia concept of or-
ganising the armed forces, transforming it or transitioning to the professional armed
forces as in other Western countries. There have been several reforms of the armed
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Role of the Citizen in Uniform”, Armed Forces and Society, 37(2), 239-260.
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forces in the past decades (1961, 1995, 2004 and 2018), but there have been no
radical changes except constant reduction in the military strength. The Swiss Armed
Forces are very different from the others in that they maintain a long tradition accor-
ding to the model of the militia armed forces, which is the closest to the concept of a
citizen-soldier. As early as 1874, the Swiss Constitution defined this type of (militia)
organisation of the armed forces, with an accompanying ban on the establishment of
the entirely professional armed forces.>' The majority of the Swiss Armed Forces is
made up of persons who are not professional military personnel, not taking into ac-
count the soldiers performing compulsory military service. The fact that in the pro-
fessional service in the armed forces there is only a small percent (5% to 10%) of the
total number of members under arms can serve as an illustration. For example, in
2019, there were 11,909 full-time employees in the Department of Defence, and this
is a total number including some other structures, because Switzerland has the uni-
fied Department of Defence, Civil Protection and Sport.® It can be concluded that
the Swiss experiences are very specific and very different from other countries that
implement similar concepts.

The Republic of Austria has not suspended conscription in previous decades,
despite positive changes to its security after the end of the Cold War. However, there
have been some changes: the interest of young people in doing military service un-
der arms has decreased in favour of "civilian service", i.e. service without arms. Out
of the total military strength, the professional personnel makes up almost 50%.
Military service lasts six months (with arms), or alternatively nine months without
arms (civil service), but with engagement and work in various public services (ho-
spitals, emergency service, nursing homes, social welfare institutions, emergency
response institutions, Red Cross, etc.). A relatively significant number of recruits
(from 13,000 to 16,000 persons), who opt for civil service, give great support to work
in social services, which was one of the most important reasons why citizens voted
in a referendum on conscription, in 2013, with almost 60% of the vote, to retain this
obligation. However, persons who opt for civil service as an alternative to military
service under arms do not have the right to carry and possess weapons, nor to be
employed in the police (there are similar solutions in other countries, as weII)
Military salaries are twice smaller for those who choose service without arms, which
additionally testifies to the low interest of young people in military service and the
measures taken by the state to stimulate them to serve under arms. Basic combat
training lasts about 10 weeks.

" Ibid.
% Ibid.
B www.admin.ch/gov/en/start/departments/department-of-defence-civil-protection-sport-ddps.htmi/

¥ D’ Abramo Michael, (2004). ,Military Trends in Italy: Strengths and Weakness”, Center for
Strategic and International Studies, study from Arleigh A.Burke Char in Strategy Program, October 29,
2004.
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Unlike the countries from the Scandinavian region - Sweden, Norway and Denmark,
where selective military service has been implemented, Finland has general conscription
according to which the greatest part of recruiting population does military service, with the
exception of persons who are conscientious objectors for religious reasons. The obligation
to serve is related to men, while women can do military service on a voluntary basis. After
rigorous medical examinations and psychophysical tests, 70 to 80% of the entire recruiting
population is called up for conscription, which in recent years amounts to about 21,000
male recruits per year in combat training. % |n addition to the mentioned number of male
recruits, the system of compulsory military tra|n|ng also accepts about 600 female recruits,
who have volunteered for military tralnlng ® The length of military service in Finland can
be triple: about 43% of recruits serve 165 days, about 14% of recruits serve 255 days,
while the remaining 43% serves 347 days. Longer military service is done by recruits who
are selected and would like to be trained for more complex military specialties, as well as
those who would like to be reserve non-commissioned officers or reserve officers. Those
who do longer military service have certain benefits including financial ones. Soldiers
performmg military service have about 5 euros per day for the first 165 days, almost 9
euros in the period from 166" to 255" day and 12 euros per day for a period from 256" to
347" day.*” Of course, food, clothing (uniform), health care, certain social services and
accommodation are free of charge during military service. Finland is one of the few
European countries that did not suspend conscription in the decades after the Cold War,
and relations in the field of civil-military cooperation have mainly remained unchanged and
stable, which means that the armed forces are highly positively perceived in the society
and that the existing system of manning the armed forces has the support. However,
there are also significant deviations: the older population (over 50) supports conscription
at the level of 84% of support, while this support in the case of the ounger population (up
to 25) is signifi cantIy lower and it varies greatly from year to year*® (in 2017 the support
was 77%, while in 2018 it dropped to 56%). However, in addition to this support to the
traditional approach to military service, the Finnish society also supports the introduction
of an alternative to military service, i.e. the option of serving without arms, which is
supported by more than half of the citizens, whereby this support is more pronounced with
the younger population (level of 58% with those younger than 25). Moreover, as a very
advanced community in terms of gender equality, the citizens of Finland support the
equalisation of both genders in terms of conscription.39

% https://intti.filen/in-service, January 16, 2021.

% Braw Elisabeth, (2019). ,Competitive National Service — How the Scandinavian Model Can
Be Adapted by the UK”, RUSI Occasional Paper, October 2019, Royal United Service Institute for
Defence and Security Studies.

37 https:/fintti.filen/daily-allowance-and-equipment-allowance1 January 16, 2021.

% Kosonen Jarkko, Puustinen Alisa, Teemu Tallbeg, (2019). ,Saying no to military service —
obligation, killing and inequality as experienced problems in conscription-based military in Finland”,
Journal of Military Studies, 8 (special issue), 46-57.

% ABDI, (2020). ,Finn’s opinions on Foreign and Security Policy Defence, and Security
issues”, The Advisory Board for Defence Information, Ministry of Defence, Finland.
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As a country with pronounced security problems in its surroundings, Israel has
strong armed forces, very sophisticated military technique and general gender neutral
conscription (related to members of both genders). The stereotypical premise of
strengthening civil-military relations through conscription is, to say the least, not the
only, nor the key factor, at least when it comes to modern Israel. The other, much
more significant factors are: the very tense situation with Iran over a long period of
time, war situations in the countries in the immediate vicinity for a long period (Syria in
the second decade of this century, Iraq in the first decade of this century, Lebanon in
the last decades of the twentieth century), conflicts and wars with Arab countries in the
distant past; Palestinian status, etc. Nevertheless, Israel has significantly regulated
and improved its relations with the most important Arab countries in the region and is
constantly expanding that circle of cooperation. In addition, a strong and long-term
trend of engagement of former (retired) generals in its political life is evident. For
example, as many as 13 out of 21 Chiefs of the General Staff, in the period from 1948
to 2019, became members of the Israeli parliament.** Military service in Israel is 32
months for men and 24 months for women. The percentage of exemption from
conscription has a growing trend. For example, in 2004, 22.8% of male recruits and
39.8% of female recruits were exempted from conscription, while in 2016 these
percentages increased to 28.4% for men and 41.9% for women. Furthermore, after the
first three months of compulsory military service, a significant number of recruits are
dismissed (in a specific case, another 17% of male recruits and 40% of female recruits
were dismissed).41 In addition, a significant part of the population including members of
the Arab population (about 17 to 20%*%), and also ultra-Orthodox Jews (about 12%),
who invoke religious reasons and conscientious objection, is practically exempted from
conscription. In the long run, this problem will be even more pronounced because the
demographic growth rate of the mentioned religious and ethnic groups is even three
times higher than the rest of the Israeli population,43 and some estimates* indicate
that in 2050 their share in the Israeli population will be up to 60%.

Although the Republic of Ireland is a neutral European country, it has never had con-
scription. Norway and Denmark are not neutral countries, but they are presented in the
paper in order to present a model of selective military service. Israel is, in many aspects,
a specific country, and it is particularly interesting when it comes to issues from the field

“0 Cohn P. Lindsay, Toronto W. Nathan, (2017). ,Markets and Manpower: The Political
Economy of Compulsory Military Service”, Armed Forces & Society, 43(3), 2017, 436-458.

# Cohen Amichai, Cohen A. Stuart, ,Beyond the Conventional Civil-Military “Gap”: Cleavages
and Convergences in Israel’, Armed Forces & Society, (in print), 1-21.
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Legal Research Directorate.

“3 Cohen Amichai, Cohen A. Stuart, “Beyond the Conventional Civil-Military “Gap”: Cleavages
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*“ Ronge Joeri, Abrate Giulia, (2019). ,Conscription in the European Union Armed Forces:
National Trends, Benefits and EU Modernised Service”, FINABEL European Union Interoperability
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of defence and security. The common feature of all military neutral countries in Europe is
that they have the very developed economy, very high gross domestic product per
capita, great reputation and respect in the international community, a high level of social
security, human rights and excellent performance of all other public services and
administration. The economic wealth at their disposal allows them the stable
sustainability of military neutrality, which is, by the way, a very expensive concept ® Their
commitment to military neutrality has a long and stable history, and was originally
created in the context of specific historical circumstances. It can be stated that the
neutrality of Switzerland and Sweden was proven and respected during the First and
Second World War, and the neutrality of Austria and Finland was respected during the
Cold War, which means that their neutral orientations were confirmed in practice, as well.
Emphasising the specifics and comparative advantages of neutral countries is very
important from the aspect of successful implementation and sustainability of the
system of military service. However, in the case of corruption, each model of military
service will be more difficult to implement. For example in corrupt surroundlngs tra-
ding in influence may occur in terms of avordlng or postponing military service, as
well as in terms of defining service garrison or choosing a military specialty. Each form
of corruption is extremely destructive, primarily for healthy interpersonal relations in the
military, and also for the command system, which completely loses credibility with
various forms of corrupt practice. All potential negatives related to conscription can be
later transferred to the domain of the reserve and broader population, and thus
undermine trust*’ in institutions and motivation for military service in any form.

Guidelines for a possible concept
of a model of selective military service

The objective of developing guidelines for a possible concept of a model of se-
lective military service is to find the optimal solution for the possibility of providing a
sufficient number of motivated persons for military service in accordance with the
needs of the armed forces and long-term needs of the country's defence, while re-
specting the decision of those persons who are unwilling to do military service for
their personal reasons and beliefs, as well as the development of mechanisms for
ensuring the equality of citizens in accordance with their contribution to the common
needs of the society. In this regard, the presented guidelines indicate a possible set

** Gordic Miodrag, Petrovic Ivan, (2019). ,Model of Military Neutrality as Perspective of Deve-
lopment of the Republic of Serbia”, BAWWTUHA, MpuwTtuHa - llenocasuh, ¢B.47, 117-134

A good illustration of avoiding military service in the SFRY by falsifying the health status of
recruits is also shown in the cult film "National Class" from 1978.

“" Bove Vincenzo, Di Leo Riccardo, Giani Marco, (2020). ,Military Culture and Institutional
Trust: Evidence from Conscription Reforms in Europe”, Quantitative Political Economy Research
Group, QPE Working Paper 2020-18, Department of Political Economy King’'s College London.
(http://sites.google.com/view/kingsqpe/working-papers )
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of benefits and incentives for persons who are motivated to do military service and,
in the long run, be a part of the defence system as conscripts. The problem of deve-
loping an optimal model of military service is a current research and practical chal-
lenge, as evidenced by the latest research in Israel*® Namely, it is considered that
this country has good solutions on this issue, therefore the proposals presented in
this paper should be viewed as a possible starting point for the development of a
high-quality, sustainable, efficient, fair and socially accepted model.

The military serwce in the Republic of Serbia is currently conducted on the prin-
ciple of volunteering.*® Therefore, everyone who wishes can do voluntary military
service including persons of both genders. Thus, by implementing the principle of
volunteering, many potential problems related to military service of those persons
who do not want to do it, and the law forces them to do so, have been avoided. The
level of interest in voluntary military service can be easily checked from the existing
data on the response to voluntary military service, and indirect interest on the basis
of the response to military schools or service in the active reserve.”® The views of its
former members, i.e. the persons who have done military service in the past and are
in the status of conscripts assigned to war units are of a particular interest to the
military organisation.®' Conscripts, the so-called "reservists" are of crucial®? impor-
tance for the armed forces of each country because in war they form field forces,
and in peace they can be engaged in emergencies through the mechanism of active
reserve or within the planned training of reserve personnel. There are many un-
tapped opportunities for improving relations with "reservists", and some ideas have
been carried out in neighbouring Hungary.®

If the interest in voluntary military service is less than the estimated needs of the
armed forces, and if there is a wish that future members are motivated and determined
as future reservists in the long run, then a model developed on the basis of foreign
experience can be implemented. The main characteristics of such a model would be:

— Develop and establish a legal framework, which would regulate that every fu-
ture employee in the state or public service, organisation or institution should have
completed military service (and preferably war distribution). Thus, a wide base of
interested and motivated persons for military service under arms is permanently pro-

8 Ben-Ari Eyal, Rosman Elisheva, Shamir Eitan, (2021). ,Neither a Conscript Army nor an All-
Volunteer Force: Emerging recruitment models”, a working paper for publication in 2021,
(https://scholar.google.com/citations?hl=sr&user=1n63yLAAAAAJ&view_op=list works&sortby=pubdate)
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BOjHOT poka ca opyxjem”, Cn. rnacHuk PC 6p.7/2011.
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vided. For example there were 576,798 employees in the state or public service in
Serbia in 2020.%* From such a large population, it is always possible to provide a
sufficient number of people for the needs of the defence system. There are S|m|Iar
conditions in some countries. For example, in order to become a firefighter,> one
should have completed military service (in Austria, Slovenia, Greece, Belglum Po-
land). In Italy the Carabinieri®® should have at least three years of experlence as a
professional soldier, while for a job in the police, customs and fire service,” they
should have served in the ltalian Armed Forces for at least a year. In Israel,*® all
members of the security services and the police should have previously completed
their compulsory military service.

— It is also possible to motivate the student population to do military service in a
way that the budget support for education at universities and colleges would be con-
ditioned by military service (the number of budget places for enroliment in the first
year at public universities in Serbia is about 23,000). In addition, budget support for
the education of civilian students may be conditioned by a contractual obligation to
serve as a professional soldier for the same duration as the length of education at
the expense of the budget. There are similar solutions in some of the most develo-
ped countries.*

— Compulsory military service can, quite justifiably, be related to all persons who
have, or would like to have, any type of weapons (the precise data on the number of ow-
ners of all types of weapons is certainly available in the Ministry of Interior, and media
estimates indicate that there are about several hundreds of thousands of people).

— Compulsory military service can be related to all persons whose job includes
weapons handling (for example, security companies). There are several very suc-
cessful and large companies in Serbia for providing physical and technical security
services, and the state can be the exclusive provider of training and licences for ba-
sic training in weapons handling through compulsory military service under arms for
all persons who would like to do this type of work.

— The increase of interest in professional miIitary service can also be achieved by
normative implementation of veteran preferences in employment in the state or pu-
blic service, which some countries® |mplement (that is, in practice, giving preference
in employment for persons who have been in professional military service).

5 Peny6nuyku 3aBog 3a cratuctuky, (2021). ,PernctpoBaHa 3anocneHocT, rofullbu npocek
2020 - MpeTxoaHu pesyntatu’.
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— In order to ensure the equality of citizens, it has to be considered how those per-
sons who have not done military service in previous years, and are employed in any
state or public service, organisation or institution, can perform or compensate con-
scription. Thus, this would contribute to the traditional and legal perception of compulsory
military service from the aspect of mutual equality and equality of citizens.”’

— As an alternative to military service under arms, a model and training system
for various emergencies and civil protection should be developed. This model, be-
sides the role of an alternative to military service, would be far more important as a
complementary system for response in various emergencies such as floods, fires,
technological disasters, major natural disasters, earthquakes, large-scale evacuati-
ons, humanitarian assistance, support to the regulation of migration flows, protection
and improvement of the environment, various environmental activities, etc.

The presented guidelines are not an absolute novelty because they have been
generated on the basis of the experiences of several foreign countries. In the context
of the principle of volunteering, human rights and equality of citizens, it is completely
justified and logical that without military service under arms it is not possible to be a
police officer, member of the Ministry of Defence, member of intelligence and
security agencies and the like, where the performance of work involves the use of
weapons, force, or the business itself is a part of the defence and security system.

The presented guidelines provide a much greater base of motivated candidates
for military service and a stronger long-term connection between citizens and the
defence system. Furthermore, flexibility in the recruit population, better quality of
reception, as well as gradual increase and provision of all necessary additional reso-
urces of the military organisation for the increased inflow of recruits for military trai-
ning is guaranteed. In order to form an appropriate public perception of military ser-
vice, as well as other issues of importance for security and defence, it is necessary
to use a scientific approach and strategic communication based on the existing
knowledge that is at our disposal.®?

Conclusion

The paper presents models of selective military service that are successfully im-
plemented in several European countries, which have similar demographic potential
as Serbia. On the basis of several foreign experiences, the guidelines have been
proposed for the concept of a model of selective military service, which would meet
the existing limitations and improve motivation for military service. The proposal is
presented in the form of key assumptions that imply the need for a broader feasibility
analysis in other domains, as well. The key potential for improving motivation is in

%' Nerpescku Tbynka, (2019). ,Tpaguumja npasHor ypeheta Bojcke y CpGuju”, Bojio dero,
6poj 8, 2019, 118-133.

82 Mutposvih Mupocnas, (2019). ,CTpareLuKa KOMyHUKaLWja y tyHKLMjI HaLMOHanHe Ge3BeHoCTI,
BojHo geno, 6poj 1, 2019, 41-54.
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stimulating the recruiting population and supplementing the normative regulation of
employment in the public sector and services, as well as the system of budget sup-
port to higher education.

The potential number of candidates who would have to do compulsory military
service if they would like to be employed in the state and public services is very large and
amounts to several hundreds of thousands of people (in 2020, 576,798 people were
employed). The experiences of the countries in which this model has been implemented
are positive and sustainable in the long run. In addition, the mentioned number can be
increased by several tens of thousands of people on the basis of the implementation of
the other highlighted guidelines related to gun owners, professional gun users and
budget students. Moreover, we should not forget the much better and fairer treatment of
all categories of military veterans and, especially, participants in wars and combat
actions, families of the fallen, as well as military and war invalids in the first place, which
would be the best promotional image of care for human factor of the armed forces.

The reintroduction of the old model of conscription could not be successfully con-
ducted in a short time, nor it would be sustainable in the long run, primarily due to
the necessary capacities, as well as social, political and international implications.
The problem of developing an optimal model of military service is a current research
and practical challenge, as proven by the latest research and experience of other
countries. Therefore, the proposals presented in this paper should be understood as
a possible starting point, and not as a final model for the development of a high-qua-
lity, sustainable, efficient, fair and socially accepted model.
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Summary

ew security challenges in the second decade of the 21% century and their
materialization through various forms of hybrid warfare have had an impact

on the emergence of ideas of strengthening state capacities for defence and
security. One of these ideas is related to the manning of the armed forces. In some
public discussions on this topic, the idea of the reintroduction of compulsory military
service, which is also known as conscription, has appeared. Clearly, it seems as an
easy and trivial solution because a lot of things have changed in many important
aspects since the past times when conscription used to be the main model for
massive manning of the armed forces in many countries. However, the conscription
model used to have some modifications and specific characteristics in various
countries. One of those conscription models was known as selective military service.
Selective military service assumes the following concept: state authorities have a
legal right to call all citizens who are appropriately fitted for military service, but it is
not used for all individuals in the recruitment cohort. As a matter of fact, military
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authorities used to exploit just a small part of the available recruitment population.
Additionally, military authorities together with other state services and the society as
a whole, have succeeded in their long-term efforts to reach the attractiveness of
military service, so that almost always there were more interested and motivated
recruitment applicants than available places in the military.

This paper presents several models of selective military service, which have
been successfully implemented in some European countries with similar
demographic potential as Serbia. After the extensive data search and content
analysis, we have used comparative analysis in order to identify similarities and
differences, while having in mind local specific characteristics. On the basis of
foreign experiences we propose the synthetized concept of the model of selective
military service, which could be further developed and implemented in the case of
small countries like Serbia instead of mechanic “copy/paste” implementation of the
old model of general non-selective military service. The reintroduction of compulsory
military service has many aspects which have to be considered by wider entities and
stakeholders in an open discussion, but this paper is limited just to the military one
due to limited space.

Key words: conscription, selective military service, military training, reserve,
hybrid warfare, modeling, strategic management
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