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Abstract: Education has a strategic importance for economic and social development, as well
as a positive effect on the entire society. Therefore, the education system must be effective and efficient
in order to create a knowledge-based society and a stable economic environment. An important in-
dicator of education quality is the employer satisfaction, which therefore presents a topic of numerous
studies around the world. In this regard, the aim of the research was to examine the satisfaction of
employers as users of higher education services through scientific methods. The sample included 33
private and public sector entities from various industries, with different ownership structures and a
different number of employees. The research was conducted in the Republic of Serbia from May to July
2019. The data were processed using SPSS 21.0. programme in order to conduct descriptive statistics
and cross-tabulation. Finally, the research findings indicate the existence of employer dissatisfaction,
resulting from the outcomes of certain study programs, i.e., competencies and skills related to occu-
pational profiles.
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Introduction

Education is strategically important for eco-
nomic and social development of any country. Cre-
ating a stable knowledge-based economy can be en-
hanced by a well-defined national policy in the field
of education. Furthermore, in order to provide a

1 tatjana.janovac@mef.edu.rs

contribution in education, the system itself should
be efficient and effective, of good quality and acces-
sible, flexible, and adaptable to change.

Formal and non-formal education should
provide general knowledge and values necessary for
personal and professional development, as well as
specialized knowledge and skills important for the
development of an entrepreneurial economy. Addi-
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tionally, the education system should enable the de-
velopment of human resources that will make a sig-
nificant contribution in creating a competitive and
dynamic entrepreneurial economy capable of sus-
tainable economic growth. Having in mind that ed-
ucational policy is not only a policy of the human
resource creation, but also a part of the overall de-
velopment of society, business entities should be the
key drivers of innovation, competitiveness and im-
provement of the modern education system. There-
fore, investments in education, secure and adequate
human resources, as a response to the needs of a dy-
namic and competitive market, are becoming an in-
dispensible prerequisite for sustainable economic
progress.

Regarding the fact that education is an impor-
tant factor that influences the social and econom-
ic development, this research was designed in or-
der to determine the employer satisfaction with the
quality of higher education in the Republic of Ser-
bia. This issue was analysed in the context of the un-
employment problem, resulting from the mismatch
between the structure of the job supply, which is a
direct consequence of the educational policies, and
the demand in the labour market. Also, the problem
is that, due to the changes caused by scientific and
technological development and globalisation, there
is a growing need for the more complex knowledge
and skills that can be applied in different fields.

The research sample included human re-
sources (HR) managers from 33 private and pub-
lic sector entities in the Republic of Serbia. The data
were processed using SPSS 21.0. programme, which
was applied in order to conduct descriptive statistics
and cross-tabulation.

Theoretical background

Knowledge is the most important human re-
source. Possessing knowledge (Wood, 2011) is cru-
cial for personal and social improvement. The pro-
cess of acquiring knowledge contributes to individ-

ual progress and to the development of certain com-
petencies necessary for inclusion in social processes.

It is very common to find terms such as
“knowledge society” and “knowledge-based econo-
my” in the literature. The review of the scientific lit-
erature shows that many authors emphasize the im-
portance of the knowledge-based economy focused
on national competitiveness in the international
market (Peters, 2001; Barkhordari at al., 2019; Cris-
tiano Miles & Boden, 2019; O’Donovan, 2020). The
“knowledge economy” or “knowledge-based econ-
omy” is defined in the national policies of many
countries: Great Britain, Australia, New Zealand,
Ireland, Canada, the United States, the countries
of Southeast Asia and China, and they all point out
that the knowledge-based economy is an important
policy with implications in different organisations
where it increases production and employment. A
large number of international organisations, such
as the World Bank, the IME the OECD, and others
point in their programmes to the significance of the
“knowledge economy” (Peters, 2001).

The results of many studies, including the pa-
per of Kottmann and De Weert (2013), show that
the increase in unemployment in the OECD coun-
tries was significantly affected by the mismatch be-
tween the job supply structure, which is a direct
consequence of the education policy, and the labour
market conditions. The current structural and tech-
nological changes in the economy prefer the recruit-
ment of the personnel capable of adapting quickly
to the new changes (Kirin et al., 2014). The changes
caused by the scientific and technological develop-
ment and globalisation, among other things, have a
direct impact on the field of higher education (For-
ster et al., 2013; Mouzakitis, 2010).

The Republic of Serbia is still in the process
of transition. The process of transition (Kirin et al.,
2014) led to a more narrow industrial production,
the devastation of industrial capacities, a reduced
productivity in the industrial sector, outdated in-
dustrial equipment and technology, the reduced
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competitiveness of the main industries and compa-
nies, the reduction in the export activity, as well as
the reduced number of employees in industrial sec-
tor. Consequently, these issues have inevitably led
to a decrease in the share of the industrial sector in
Serbia GDP. Under the influence of recession, tran-
sition and globalisation in general, many companies
have been restructured, some jobs have been shut
down, there is less demand for certain occupation-
al profiles, and there is a growing need for the more
complex knowledge and skills that can be applied
in different areas. All this indicates that the econo-
my needs personnel with key competences that can
be used in different professions or in different jobs.
This fact is also corroborated by the National Em-
ployment Service report 2018, as well as the Inter-
national Labour Organisation (2020), according to
which the unemployment rate in Serbia was 12, 7%
in 2019. This fact shows the discrepancy between the
supply and demand in the labour market, the deficit
of certain profiles as a result of economic crises, in-
complete and slow educational reforms, and the lack
of cooperation between higher education and busi-
ness sectors, emigration of the population, as well as
global changes in general. Due to the growing com-
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petition, a changing and demanding academic en-
vironment, higher education institutions need to
develop appropriate mechanisms for achieving sus-
tainability and performance. The key to success is an
adequate response to changes, the continuous im-
provement of the quality in all processes and the ful-
filment of the requirements and expectations of the
service users and interested parties.

Meeting the needs of the users of higher ed-
ucation services (Figure 1) depends on the quality
of the teaching process, i.e., the outcome of the ser-
vice provided by the higher education institution. In
other words, a state of satisfaction or dissatisfaction
among the users of higher education services is the
result of the comparison of the expected service and
the outcome of the provided service. Figurel: High-
er education users.

After the realisation of the services provided
by the higher education institutions, the user will ex-
perience some level of satisfaction or dissatisfaction.

In order to achieve certain goals, a higher
education institution should provide its users with
values that are constantly improving. Recognising
and meeting the needs and expectations of the
higher education users is essential for achieving
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Figurel: Higher education users (Kirin et al, 2014)
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sustainable development and the success of a higher
education institution. It is also a part of social
responsibility and contributes to a stable economy
and a knowledge-based society.

Methodology

The research program included a sample of 33
private and public sector entities (small and medi-
um enterprises, large systems, domestic and foreign
companies) with different ownership structures, dif-
ferent number of employees, and from various in-
dustries (health, agriculture, tourism and catering,
public administration, trade, construction, energy,
industry and services). The research was conducted
in the Republic of Serbia from May to July 2019. The
survey included HR managers in different organi-
sations as respondents who had to answer different
questions regarding the quality of higher education
and employer satisfaction.

The research strategy was based on a combi-
nation of qualitative and quantitative methods. The
authors tried to explain the complexity of the fac-
tors that influence the employer satisfaction regard-
ing higher education, using a survey designed espe-
cially for this research.

The aim of this research was to examine the
satisfaction of employers as important users of high-
er education services. In accordance with this, it was
necessary to research the following dimensions of
employer satisfaction:

e Satisfaction with the level of knowledge of
an occupational profile;

o Satisfaction with the skills of an occupa-
tional profile;

e Satisfaction with the accessibility of an oc-
cupational profile.

In the sample structure there was a majority
of organisations with 100-500 employees, followed
by the large companies with over 1000 employees.
The dispersion of the sample is such that the sample

can be observed and compared with a normal distri-
bution and appropriate statistical tests.

The data show that the sample is dominated
by private enterprises (34%); followed by joint stock
companies (24%), state organisations and limited li-
ability companies (21% of the sample).

In order to confirm the consistency of the
survey, we have carried out Cronbach’s Alpha test
(Table 1). With the probability of 78.1% it can be
confirmed that the sample is consistent.

Table 1: Cronbach’s Alpha test of internal consistency
Reliability Statistics

Cronbach’s Alpha Cronbach’s N of Items
Alpha Based on
Standardized Items
.781 779 6

Note. Calculated by the authors

The research is based on the following hy-
pothesis:

There is a discrepancy between the learning
outcomes of individual study programs and business
requirements of enterprises.

In order to test the basic hypothesis it was
necessary to cross the results of two questions.

o Are there jobs for which there are no avail-
able profiles?

e Evaluate the level of dissatisfaction/satis-
faction regarding the profile characteris-
tics.

The respondents’ answers were analysed by
the cross-tabulation function in the statistical pro-
gramme SPSS. In the research programme, cross-tab-
ulation and descriptive statistics were applied by por-
traying the frequency of the variables.

We have crossed the questions related to the
existence of the jobs for which there are no avail-
able profiles, and related to the level of dissatisfac-
tion/satisfaction with the characteristics of the ex-
isting profiles. The question related to the level of
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dissatisfaction/satisfaction examined the character-
istics such as the level of knowledge, skills, commu-
nication, team work, transfer of knowledge to oth-
ers, and initiatives.

Results and discussion

The research results show that for the major-
ity of the jobs in different organisations there are no

available profiles (56.5%), which indicates that the
definition of new occupational profiles, as well as
dual education, can provide the functionality of ed-
ucation and improve the fulfilment of the needs of
the higher education users.

Furthermore, the findings indicate the dissat-
isfaction of employers with the outcomes of certain
study programmes, competencies, and the knowl-
edge related to occupational profiles.

Table 2: Results of cross-tabulation of the variables “knowledge level” and “jobs for which there are no available profiles”

Count Crosstab
knowledge level Total
2 3 4 5
Existence of the profile Yes 2 6 20 7 35
in companies No 0 3 11 13 27
Total 2 9 31 20 62

Note. Calculated by the authors

Table 3: Results of the “chi-squared” test of the variables “level of knowledge” and “existence of jobs for which there
are no available profiles”

Chi-Square Tests
Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 6.489° 3 .090
Probability ratio 7.236 3 .065
Linear-by-Linear Association 5.341 1 .021
N valid cases 62

a. 3 cells (37.5%) have expected the count lower than 5. Minimal expected count is 0.87.

Note. Calculated by the authors

Table 4: Results of Pearson Kendall tau b and Goodman Kruskal Gamma test of variables “level of knowledge” and
‘existence of jobs for which there are no available profiles”
Symmetric measures

Value Asymptotic | Approximate | Approximate
standard error® T® significance
Ordinal by Kendall’s tau-b .282 d12 2.486 .013
Ordinal Gamma 487 179 2.486 .013
N of valid cases 62

a. Not including zero hypothesis
b. Using an asymptotic standard error assuming a zero hypothesis
Note. Calculated by the authors
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Based on the Tables 2, 3 and 4 it can be con-
cluded that the cross-tabulation shows that almost
68% of respondents (employers) are not completely
satisfied (grade 5 on the ordinal scale) with the level
of knowledge, i.e., the learning outcome of the indi-
vidual study programmes, which shows that there is
room for the improvement of satisfaction:

e “Chi-squared” test shows the significance
on the level of the whole sample, because
6.489<7.236. The test was carried out with
33-1-6=26 degree of liberty and 1% error
risk;

e Kendall tau b the coefficient shows incom-
patibility to the right (value equal to 0.282)
between the ordinal values of the variables

and the question “the existence of a job for
which there are no available profiles”;

e Goodman Kruskal Gamma shows solid
correlation between answers to these two
questions (the value of the test is equal to
0.487 on the scale from 0 to 1).

There is a statistically significant correlation
between “the level of knowledge” and “the existence
of a job for which there are no available profiles”.

By improving the level of knowledge with-
in the job profile, employer satisfaction can be
achieved.

Furthermore, we have tested the variables
“skills” and “the existence of a job for which there
are no available profiles”

Table 5: Results of the cross-tabulation of variables “skills” and “the existence of a job for which there are no

available profiles”
Count Crosstab
Skills Total
Existence of profile ©s 9 0 5 35
No 0 4 13 10 27

Note. Calculated by the authors

Table 6: Results of “chi-squared” test on the variables “skills” and “the existence of a job for which there are no

available profiles”

Chi-Square Tests

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 5.128° 3 .163
Likelihood Ratio 5.520 3 137
Linear-by-Linear Association 4.502 1 .034
N of Valid Cases 62

a. 2 cells (25.0%) have count lower than 5. Minimal expected count is 0.44.

Note. Calculated by the authors
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Table 7: Results of the Pearson Kendall tau b and Goodman Kruskal Gamma test of variables “skills” and “the
existence of a job for which there are no available profiles”

Symmetric measures

Value Asymptotic | Approximate | Approximate
standard error® T° significance
Ordinal by Kendalls tau-b | .255 113 2.225 .026
Ordinal Gamma 449 .187 2.225 .026
N of valid cases 62

a. Not including zero hypothesis

b. Using an asymptotic standard error assuming a zero hypothesis

Note. Calculated by the authors

Based on the Tables 5, 6 and 7 we can con-

clude the following:

e The cross-tabulation shows a higher level

of employer satisfaction with the existence
of the job than with the knowledge (due to
a small number of dissatisfied respondents
on this issue), while there is still room for
harmonisation because only 24% of the re-
spondents gave the grade 5 (on the ordinal
scale) to this learning outcome;

“Chi-squared” test shows the significance
on the level of the whole sample, because
5.12<5.52. The test was carried out with
33-1-6=26 degree of liberty and 1% of er-
ror risk;

Kendall tau b coefficient shows incompat-
ibility (value equal to 0.255) between the
ordinal values of the variables and the
question “the existence of a job for which
there are no available profiles”;

Goodman Kruskal Gamma shows a good
correlation between the answers to two
questions (the value of the test is equal to
0.449 on the scale from 0 to 1).

There is no statistically significant correlation

between

“the skills” and “the existence of a job for

which there are no available profiles”.

The tests were also made on variables “com-
munication” and “existence of a job for which there
are no available profiles”

Table 8: Cross-tabulation of the variables “communication” and ‘existence of a job for which there are no
available profiles”
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Count Crosstab
communication Total
2 3 4 5
Existence of profile yes 1 8 11 15 35
in companies no 0 5 15 7 27
Total 1 13 26 22 62

Note. Calculated by the authors
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Table 9: Results of “chi-squared” test of variables “communication” and “existence of a job for which there are no
available profiles”

Chi-Square Tests
Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square 4.255 3 235
Ratio of probability 4.644 3 .200
Linear-by-Linear Association 115 1 734
N of valid cases 62

a. 2 cells (25.0%) have expected count lower than 5. Minimal expected count is 0.44.

Note. Calculated by the authors

Symmetric measures

Table10: Pearson Kendall tau b and Goodman Kruskal Gamma test on the variables ‘communication” and
‘existence of a job for which there are no available profiles”

Value | Asymptotic | Approximate| Approximate
standard T® significance
error®
Ordinal by Kendalls | 9 119 -.580 562
Ordinal fau-b
Gamma -.118 .203 -.580 .562
N of valid cases 62

a. Not including zero hypothesis

b. Using an asymptotic standard error assuming a zero hypothesis

Note. Calculated by the authors

Regarding the findings presented in Tables 8,

9 and 10, we can conclude the following:

e The cross-tabulation shows a clear ten-

dency towards the right, i.e., to the fact that
there is a smaller space for harmonisation,
as 36% of the respondents gave the grade 5
on the ordinal scale;

“Chi-squared” test shows the significance
on the level of the whole sample, because
4.25<4.64. The test was carried out with
33-1-6=26 degree of liberty and 1% of er-
ror risk;

Kendall tau b coefficient shows the ten-
dency toward lower ordinal values (value

equal to -0,069) when it comes to the ques-
tion related to the existence of the jobs for
which there are no available profiles;

Goodman Kruskal Gamma shows a weak
negative correlation between the answers
to the two questions (the value of test is
equal to -0.118 on the scale from 0 to 1).

There is no statistically significant correlation

between

“communication” and “the existence of a

job for which there are no available profiles”

In

addition, we have made tests on the vari-

ables “team work” and “existence of a job for which

there are

no available profiles”.
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Table 11: Cross-tabulation of the variables “team

work” and “existence of a job for which there are no available
profiles”
Count Crosstab
team work Total
3 4 5
Existence of the Yes 13 14 8 35
profile in companies  No 7 13 7 27
Total 20 27 15 62
Note. Calculated by the authors
Table 12: “Chi-squared” test of variables “team work” and ‘existence of a job for which there are no available
profiles”
Chi-Square Tests
Value df Asymp. Sig. (2-sided)
Pearson Chi-Square .886° 2 642
Likelihood Ratio .897 2 .639
Linear-by-Linear Association .548 1 459
N of Valid Cases 62
a. 0 cells (0.0%) have expected count lower than 5. Minimal expected count is
6.53.

Note. Calculated by the authors

Table 13: Results of Pearson Kendall tau b and Goodman Kruskal Gamma test of variables “team work” and
‘existence of a job for which there are no available profiles”

Symmetric measures
Value Asymptotic | Approximate | Approximate
standard T® significance
error’
Ordinal by Kendalls 092 119 777 437
Ordinal tau-b
Gamma 162 207 777 437
N of Valid Cases 62
a. Not including zero hypothesis

b. Using an asymptotic standard error assuming a zero hypothesis

Note. Calculated by the authors
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According to the results demonstrated in Ta-
bles 11, 12 and 13 we can conclude the following:

e The cross-tabulation shows similar condi-
tions when it comes to skills because there
is room for harmonisation in the “team
work” variable, which was rated with 5
only by 24% of the respondents on the or-
dinal scale;

e “Chi-squared” test shows the significance
on the level of the whole sample, because
0.886<0.897. The test was carried out with
33-1-6=26 degree of liberty and 1% of er-
ror risk;

e Kendall tau b coefficient shows an incom-
patibility (value equal to 0.092) between

the value of the variables and the question
related to the existence of the job for which
there are no profiles available;

Goodman Kruskal Gamma shows weak
correlation between the answers to the two
questions (the value of the test equal to
0.162 on the scale from 0 to 1).

There is no statistically significant correlation

between the variables “teamwork” and “the exist-
ence of job for which there are no profiles available”

The tests on the variables “knowledge trans-

fer” and “existence of a job for which there are no
available profiles” are demonstrated in Tables 14, 15

and 16.

Table 14: Results of the cross-tabulation of the variables “knowledge transfer” and “existence of a job for which there

are no available profiles”.

Count Crosstab
knowledge transfer Total
2 3 4 5
Existence of the yes 5 11 14 5 35
profile in the
company no 0 17 6 4 27
Total 5 28 20 9 62

Note. Calculated by the authors

Table 15: Results of the “chi-squared” test on the variables “knowledge transfer” and “existence of a job for which

there are no available profiles”.

Chi-Square Tests

Value df Asymp. Sig. (2-sided)
Pearson Chi-Square 8.710° 3 .033
Likelihood Ratio 10.595 3 014
Linear-by-Linear Association .013 1 910
N of Valid Cases 62

a. 3 cells (37.5%) have expected count lower than 5. Minimal expected count is 2.18.

Note. Calculated by the authors
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Table 16: Pearson Kendall tau b and Goodman Kruskal Gamma test of variables “knowledge transfer” and
‘existence of a job for which there are no available profiles”.

Symmetric Measures

Value | Asymptotic | Approximate T® | Approximate
standard significance
error’
Ordinalby ~ Kendalls o7 120 -396 692
Ordinal tau-b
Gamma -.080 201 -.396 .692
N of Valid Cases 62

a. Not including zero hypothesis
b. Using an asymptotic standard error assuming a zero hypothesis

Note. Calculated by the authors

The findings indicate the following: to the existence of the jobs for which there
e The cross-tabulation shows that there is are no available profiles;
a lot of room for harmonisation because e Goodman Kruskal Gamma test shows a
knowledge transfer as the learning result weak negative correlation between the an-
was graded by the grade 5 only by 14.5% of swers to the two questions (the value of the
the respondents; test equals -0.08 on the scale from 0 to 1).
e The “Chi-squared” test shows significance There is a statistically significant correlation
on the level of the whole sample because between the variables “knowledge transfer” and “the
8.71<10.59. The test was carried out with existence of a job for which there are no available
33-1-6=26 degree of liberty and 1% of er- profiles”.
ror risk;

Employer satisfaction can be achieved by im-
e Kendall tau b coefficient shows the tenden- proving the knowledge transfer within the job profile.
cy of ordinal values toward the lower values
(value equal to -0.047) when it comes to an

; ; The research has also included the tests on
affirmative response to the question related

the variables “initiative” and “existence of a job for
which there are no available profiles”.

Table 17: Results of the cross-tabulation of the variables “initiative” and “existence of a job for which there are no
available profiles”

Count Crosstab
Initiative Total
2 3 4
Existence of Yes 6 9 13 7 35
P r:fﬁ;?};he No 2 9 11 5 27
Total 8 18 24 12 62

Note. Calculated by the authors
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Table 18: Results of the “chi-squared” test on the variables “initiative” and “existence of a job for which there are

no available profiles

Chi-Square Tests

Value Df Asymp. Sig. (2-sided)
Pearson Chi-Square 1.4932 3 .684
Likelihood Ratio 1.560 3 .669
Linear-by-Linear Association 185 1 .668
N of Valid Cases 62

a. 2 cells (25.0%) have expected count lower than 5. Minimal expected count is 3.48.

Note. Calculated by the authors

Table 19: Pearson Kendall tau b test and Goodman Kruskal Gamma test on the variables “initiative” and
‘existence of a job for which there are no available profiles”

Symmetric Measures

Value Asymptotic | Approximate | Approximate
standard T® significance
error’
Ordinal by Kendalls 039 116 334 738
Ordinal tau-b
Gamma .065 .195 334 738
N of Valid Cases 62

a. Not including zero hypothesis

b. Using an asymptotic standard error assuming a zero hypothesis

Note. Calculated by the authors

According to the findings presented in Tables
17, 18 and 19, we can conclude the following:

e The cross-tabulation shows that there is a
lot of room for harmonisation because the
initiative as the learning result was graded
5 only by 19% of the respondents;

e The “Chi-squared” test shows significance
on the level of the whole sample because
1.49<1.56. The est was carried out with 33-
1-6=26 degree of liberty and 1% of error
risk;

e Kendall tau b coefficient shows an incom-
patibility to the right (value equal to 0.039)
between the ordinal values of variables and
the question related to the existence of the

jobs for which there are no available pro-
files;

e Goodman Kruskal Gamma shows a weak
correlation between the answers to the two
questions (the value of the test equal to
0.065 on the scale from 0 to 1).

There is no statistically significant correlation
between “the initiative” and “the existence of a job
for which there are no available profiles”

Based on everything previously defined and
analysed, it can be concluded that the basic hypoth-
esis is completely proven on the given sample.

Regarding the research question “What pro-
files need to change in order to make work pro-
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cess more satisfactory?”, the respondents mostly
answered that the profiles should change the level
of the knowledge of certain skills. The characteris-
tics such as knowledge transfer, initiative, and team
work, represent the variables whose improvement
can meet the needs of the higher education users.

Conclusion

The focus of the modern concept of educa-
tion should be on acquiring practical knowledge
and skills commonly applicable in all spheres of life.
The orientation of this concept should create per-
sonnel with competences recognisable both in na-
tional and international frameworks.

The results of the empirical research indi-
cate the existence of the dissatisfaction of employers
with the outcomes of certain study programmes, the
competencies, and the knowledge related to some
occupational profiles. The dissatisfaction of employ-
ers with the outcomes of certain study programmes
points to the fact that changes in education poli-
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Yuusepsuret [Ipuspenna akagemuja y Hosom Cany,
daxkynTeT 3a MIpUMemeHN MeHaIMEeHT, eKOHOMUjy U puHaHcuje y beorpany, beorpan, Perry6mnka Cpouja

NCTPAKUBAILE CATUCPAKIUJE ITIOCTOJABIIA KBAIMUTETOM BUCOKOI OBPA3OBAIbLA

Obpasosare uma cilipailiewiky 3Ha4aj 3a eKOHOMCKU Pa3eoj, Kao u Ho3UiueaHn epexaii
Ha yenokyixo gpywineo. Ciioia, o0pazosnu cucitiem wipeda ga Syge edpexiiusan u edpuxacau ga
ou moiao ga odesdegu cilieapare gpywiitiéa 3acHO08aHOT HA 3HAIWY U CHIAOUNHOT eKOHOMCKOT OK-
pyiera. Baxan tiokasaitiern keanuitieiia odpasosarva jecilie 3agoobCitiéo Hocn0gasauad, wiio
ipegciniasma tpegmeiti mHoiux ciliyguja wupom ceeitia. C Wum y 6e3u, Uumb 0601 UCTUPANUBALA
Ouo je ga ce HayuHum Meiogama UCAUTHA 3goB0b B0 OCI0gasaua Kao KOPUCHUKA Ycryie BU-
cokoi odpasosarea. Y3opak cy uununa wwpugeceiti wpu Hocnogasya UpusaiiiHoi u jaeHoi ceKimiopa
U3 PA3IUMUTHUX UHGYCTAPUJA, Ca PASTUMUTHUM 6IIACHUMKUM CHAPYKTILYpaMA U Pa3nuduiium dpojem
3atiocnenux. Viciapaxcusaree je ciiposegero y Peiiydnuuu Cpduju og maja go jyna 2019. iogune. An-
KellHUM YIAUTHUKOM UCTUTHAHU CY MeHAayepu bYgckux pecypca, Koju cy ogiosapanu Ha Uuitiarea
Y 6e3u ca Keanuilietiom ycnyie sucokoi odpaszosarwa. Ilonasua mauka ucimipaxcusearea je duna cne-
geha otwinia xutiomesa: ITocitioju Hecknag usmehy ucxoga yuera ojeguHux cillygujckux upoipa-
Ma u HocnosHux 3axiiesa tpegyseha. Jla du ce uciiuiiana ocHoséHa xuiioiie3a, duso je uowipedHo
YKpcuimiu pesyniaiiie géa uuiarea. Ilocitioje nu fiocnosu 3a Koje HemMa gociiyuHux upoguna?
IIpouenuilie HUB0 HE3Ag0B0bCIIEA/3AJ0B0bCIEA Y Ti0iNegy KAPAKTepUCiuKa upopuna 3aHu-
Mmarba. Y uctpaxueauxkom upovecy tpumerbere cy meiioga kpocimiadynavyuje (iiadene ykpuiitiarea)
U geckpuiliiueHa Cllaimuctiiuxa. Ykpuiitiena cy Uuitiard - y 8e3u ca ocio8uma 3a Koje He iociioje
gociiyunu upogunu u citieieHom (He)3agosomwciliéa Kapakiiepuciiukama iociiojehux ipogpuna.
Iumare y 6e3u ca cilietieHom (He)3agoB0/bCi6a UCHUTHUBATIO je 3HAYA] 8APUJAONU KAO WO CY:
HUB0 3HAtbd, 8eudiliuHe, KOMYHUKAUUja, TUMCKU pag, UpeHoc 3Harea gpyiuma u unHuyujaiiuse.
ITogauu cy odpahenu tiomohy copinisepckoi uaxeitia SPSS 21.0. Pesyniiaitiu uciiparxusarba cy
doxasanu ga 3a éehuny H0cn06a y pasnuquitium opianudayujama He HOCiioje gocuiyuHu Upo-
punu (56,5%), witio ykasyje Ha wio ga gepuHuyuja HoBUX UPOPUNA 3AHUMAtLA, KAO U JyaTTHO
odpasosarve, MOly UPYHUTHU HYHKUUOHATHOCTH 08pa3osaryy U Hodomuailiu HUBO 3agosorverva
dotpeda ocnogasua, kAo KOpucHuka yciyie 6ucoxoi odpasoeara. Jamwe, pe3ynimiaiiu ykasyjy
Ha fiocitiojarbe He3agosobciiea iocnogasaua (68%) ucxoguma ogpehenux citiygujckux upoipama,
KomiiellleHyujama u 3Harem 6e3anum 3a upogune sanumarea. Lllitio ce Wiuye ucimparxueauxol uu-
wara ,Illima apogpunuma wpeda upomeHuitiu, kako du upouec paga duo 3agosomwasajyhu?’; uc-
duimanuyy cy yinasuom ogiosapanu ga du upopunuma iwipedano upomeHuiiu ogpehere seuiiiuxe
(38%), 3attium Huso 3uarwa (32%) u tupuciyii (30%). Ilperoc 3nara (50%), unuyujaiiusa (54%) u
wmumcku pag (26%) apegcitiasmajy eapujadne uuje odomuiaree moice 3a4o60puitiu ioiipede ioc-
710gasaua Kao KopucHuxa ycnyie éucoxoi odpaszosarva. Ha ocrosy ceeia tipeitixogHo gepurucanoi
U AHANUSUPAHOT MOXce ce 3aK/bYHUTiU ga je 0CHOB8HA XUiloilie3d y UOMTYHOCHIU goKa3aHa Ha ga-
wwiom y3opky. Pokyc mogepHol xKoHyeuitia odpaszosarva wpeda ga dyge Ha ciliuyarey UpaKHUUHUX
3HAA U BeUiiUHa, KOje MOTY Suiliu dpumerbere Y Pa3TUMUIAUM HUBOTUHUM cuttiyayujama. Ljusm
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odpasosarwa wpeda ga dyge ciisaparbe bygckux pecypca ca KomiieiieHyujama upeio3sHaimipueum
y HayuoHanHom u mehyHapogHom okeupy. Pesynitiattiu emiuupujckoi Uciipaiusarea ykasyjy Ha
fiocifiojare He3agosobCIIBA 110CI0gasaya ucxoguma ogpehenux cilygujckux tpoipama, Komiie-
HleHYUjama u 3Harem 6e3aHUM 3a ilojegure tipodune 3anumarea. Hesagosomciiiéo iocnogasaya
ucxoguma HojequHux ClLygujckux upoipama ykasyje Ha uurbeHUuuy ga cy ipomene y o0pasosHoj
donumuyu HeotixogHe. He3agosomcitio tiocriogasaua seuiiiunama, HUBOOM 3HAbA U UPUCTLYTIOM
ogpehenux dpoduna saHumarea, HA60GU HA 3aKbYHAK Ja je HeollX0gHO pegeduHucaitiu ciiygujc-
Ke Upoipame, OpUjeHUCATAY UX KA CHUPYUHUM U UPAKTUUMHUM 3HArbUMA U sewiiiunama. [lame,
pesynitiaitiu yKa3yjy ga 6UCOKOWKOCKe YCUan08e MOPajy ga Upomere UPUCiiy y tioinegy utilie-
paxyuje, upumere cagpemMenux mMeuioga u exHuxa, gusajHa cilygujckux upoipama, a cee y ckna-
gy ca iocnosHum 3axiiesuma. Odpasoenu cuctiiem twpeda ypeguitiu imiaxo ga dyge ycknaheu ca
3axiiesuMa MPHUITA Paga U HAY4HO texHonowKum tpomenama. Ilpe ceeia, 3Harwe mopa Suitiu
¥ PyHKUUjU passoja ekoHOMUje U gpyuwiiniea youuiiie.

Kmyune peuu: sucoxo odpasosarve, keanutiieii 06pa3osarea, 3agosonCiiiéo 1ocn0gasaua,
gPyWwitieo 3acHO8aHO HA 3HAY, EKOHOMUJA 3ACHOBAHA HA 3HAY.
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